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LOCAL222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 
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Notice of Election 

for 

one (1) President 
one (1) First Vice-President 
one (1) Second Vice-President 
one (1) Secretary-Treasurer 
one (1) Recording Secretary 
three (3) Trustees 
one (1) Sergeant at Arms 
one (1) Guide 

one (1) Board Member at Large (Duplate only) 
one (1) Board Member at Large (Cadbury only) 
one (1) Editor, Oshaworker 
three (3) Service Representatives 
two (2) Alternate Service Representatives 
sixteen (16) CAW Council Delegates 
two (2) CAW Council Delegates (Duplate only) 

two (2) CAW Council Delegates (Balance of Local) 

All members in good standing, in Local 222 CAW, stand 
nominated and have from 8:00 a.m. on Tuesday, May 19th, 
1987, until 10:00 a.m. on Tuesday, May 26th, 1987, to declare 
by written notice on cards available at the Union Hall, 44 Bond 
Street East, Oshawa, their intention to stand for the above 
positions. 

An election for the above positions will take place on Tues¬ 
day, June 9th, 1987, (within the GM Unit) and on Thursday, 
June 11th, 1987, (for the Balance of Local). A Run-off election, 

if necessary, will be held on Tuesday, June 30th, 1987, (within 
the GM Unit) and on Thursday, July 2nd, 1987, (forthe Balance 
of the Local). 

Times and places of voting will follow in the Oshaworker. 
Notices will also appear on plant bulletin boards. Voting by 
Union card only. 

All pictures (wallet size) and biographies should contain 
seventy-five (75) words or less and should be submitted with 
nomination card. No pictures or biographies required for CAW 
District Council Delegates. 

Should it be necessary to post-pone the elections, due to 
further lay-offs, the Election Committee will then set alternate 
dates, as soon as possible. 

Art Field, Chairman 
Mike Leveque, Vice-Chairman 
Election Committee, Local 222 CAW 


GENERAL MOTORS — TIMES AND PLACES OF VOTING, 

IN-PLANT 

Gates #7, #13, #16 and 59 Building — Tuesday, June 9th, 
1987, from 6:00 a.m. to 8:30 a.m., 11:55 a.m. to 12:30 p.m., 3:15 
p.m. to 6:00 p.m., 8:55 p.m. to 9:30 p.m., and from 11:00 p.m. to 
1:00 a.m. on Wednesday, June 10th, 1987. 

Gates #23 Rad and #28 Stamping —Tuesday, June 9th, 
1987,6:00 a.m. to 7:15 a.m„ 11:45 a.m. to 12:30 p.m., 3:00 p.m. 
to 4:30 p.m., 8:45 p.m. to 9:30 p.m. and from 12:30 a.m. to 12:45 
a.m. on Wednesday, June 10th, 1987. 

Gates #23 Parts West End, #23 Chassis, #25, #28, #35, 
#36A, and #36B —Tuesday, June 9th, 1987, from 6:00 a.m. to 
7:15 a.m., 11:55 a.m.to 12:45 p.m., 3:00 p.m. to 6:00 p.m., 10:00 
p.m. to 11:30 p.m. and from 2:00 a.m. to completion of shift on 
Wednesday, June 10th, 1987. 

Gates #42 and #46 —Tuesday, June 9th, 1987, from 6:00 
a.m. to 8:30 a.m., 11:45 a.m. to 12:30 p.m., 3:00 p.m. to 6:00 
p.m., 10:00 p.m. to 11:30 p.m., and from 2:00 a.m. to comple¬ 
tion of shift on Wednesday, June 10th, 1987. 

Gate #44 —Tuesday, June 9th, 1987, from 5:30 a.m. to 7:15 
a.m„ 11:00 a.m. to 12:30 p.m., 2:30 p.m. to 3:30 p.m. and from 
8:00 p.m. to 9:00 p.m. 

Audit Building, Wentworth Street — Tuesday, June 9th, 
1987, from 11:55 a.m. to 12:30 p.m. 

Union Hall —Tuesday, June 9th, 1987, from 6:00 a.m. con¬ 
tinuous fortwenty two (22) hours until 4:00 a.m. on Wednesday, 
June 10th, 1987. 

Voting by Union Card ONLY — Your card must be punched 
by a member of the Election Committee and you must sign the 
stub of the ballot. 



Sinclair’s Corner 

By JOHN SINCLAIR 
President 


DUPLATE 

I thought after we got back to 
negotiations on Monday, May 4, 
1987, that maybe we could come to a 
new agreement between the parties, 
but by 12:00 noon, Tuesday, May 5, 
1987, we were at a standstill, so we 
broke off and called information 
meetings for Oshawa at 1:00 p.m., 
Thursday, May 7, 1987, at which 
there was a good turnout. After a full 
report was given, the membership 
gave the committee a unanimous de¬ 
cision to tell Duplate to shove the cap 
on the cost-of-living formula, and 
that the increases for the past pen¬ 
sioners be there as they have been in 
the past and NOT, as in their pro¬ 
posal, after the ratification of a new 
agreement. The membership also 
raised a lot of questions about the 
drug plan, out-of-province coverage, 
chiropractic services, and private 
nursing benefits. 

Then Bob Nickerson and Steve 

Nimigon went to Hawkesbury for a 
meeting with the membership at 
10:00 a.m., Friday, May 8, 1987, 
which was also well attended. They 
gave the Hawkesbury Committee 
the same mandate they gave the 


Oshawa Committee. 

So now it is up to the Duplate 
Corporation to modify the Dear John 
letters they gave out to every 
member, stating how generous they 
are???? 

At the General Membership meet¬ 
ing Thursday night, May 7, 1987, the 
membership endorsed giving the 
Duplate strikers the same amount in 
total as was given to the 85 members 
who were locked out at Lantic 
Sugar, another unit of ours. 

I have sent a letter to the Ontario 
Federation of Labour to notify all 
other unions affiliated with the OFL 
of our problem with Duplate, and 
that anything they could do would be 
appreciated. I am still hoping that, by 
the time you read this, we will have a 
new agreement in place. 

GENERAL MOTORS 

Another problem we are having is 
with the down time in General 

Motors in the “A” and “B” Plants* 
and all the rumours going around, 
which I hope are not true, about 
future time out in the schedule. 

CADBURY’S 

The Committee, along with Steve 


BALANCE OF LOCAL —TIMES AND PLACES OF VOTING: 

Duplate —Thursday, June 11th, 1987, from 6:00 a.m. to 7:30 
a.m., 11:00 a.m. to 12:30 p.m. and from 2:30 p.m. to 4:00 p.m. 

Cadbury —Thursday, June 11th, 1987, from 6:00 a.m. to 
7:30 a.m., 2:00 p.m. to 3:45 p.m. and at the warehouse at 1:00 
p.m. 

Lear-Siegler —Thursday, June 11th, 1987, from 6:00 a.m. to 
7:10 a.m., 11:55 a.m. to 12:30 p.m., 5:00 p.m. to 6:10 p.m. and 
from 10:55 p.m. to 11:30 p.m. 

Columbus-McKinnon —Thursday, June 11th, 1987, from 
7:30 a.m. to 8:45 a.m. and from 3:30 p.m. to 4:30 p.m. 

Delta Faucet —Thursday, June 11 th, 1987, from 6:30 a.m. to 
7:15 a.m. and from 3:00 p.m. to 3:35 p.m. 

A.V.P. Extrusions —Thursday, June 11th, 1987, from 7:30 
a.m. to 8:15 a.m., and from 3:45 p.m. to 4:15 p.m. 

Lantic Sugar —Tuesday, June 9th, 1987, from 7:00 a.m. to 
9:00 a.m., and Friday, June 12th, 1987, from 7:00 a.m. to 9:00 
a.m. 

Kerr Industries —Thursday, June 11th, 1987, at 9:05 a.m. 

Flexpac — Thursday, June 11th, 1987, at 9:15 a.m. 

Medar of Canada —Thursday, June 11 th, 1987, at 9:30 a.m. 

Robertson and Dawson —Thursday, June 11th, 1987, at 
10:00 a.m. 

Super Van Conversions —Thursday, June 11th, 1987, at 
10:15 a.m. 

Cliff Mills —Thursday, June 11th, 1987, at 11:30 a.m. on King 
Street and 1:00 p.m. on Park Road. 

Plastics E.M.I. —Thursday, June 11th, 1987, from 7:30 a.m. 
to 8:30 a.m. 

St. Mary’s Cement —Thursday, June 11th, 1987, from 7:30 
a.m. to 8:30 a.m. 

Union Hall —Thursday, June 11th, 1987, from 6:00 a.m. 
continuous for sixteen (16) hours until 10:00 p.m. 

Voting by Union Card ONLY —your card must be punched 
by a member of the Election Committee and you must sign the 
stub of the ballot. 


Nimigon, have been doing every¬ 
thing possible to try and reach an 
agreement with the Company on 
what everyone will be entitled to 
when “D Day” comes. This is some¬ 
thing that nobody likes doing be¬ 
cause, when the end comes, every¬ 
one is out of a job unless they can find 
something else. There will be a 
committee set up shortly to try and 
help people find other work. We will 
have information on this matter 
posted on the Union bulletin board at 
the Cadbury plant. 

Negotiations are still going on with 
two other units, namely 
Columbus-McKinnon and our latest 
new unit, Oshawa Transit. 


Notice of Motion 

To amend Article 5 of our 

Local By-Laws to provide 
that we increase the 
representation on every 
Standing Committee by 
one (1), it being specified 
that one (1) person will be 
from the Balance of the 
Local and duly elected in 
conjunction with all 
Standing Committees on 
each of those Committees. 


Notice of Motion 

Moved that, at the next 
election for the Human 
Rights Committee, the 
Committee be expanded 
and seven (7) members be 
elected. 
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SUB Report 


By JOHN KOVACS 
SUB Representative & 

2nd Vice President 

As another week of lay-off con¬ 
cludes, I have to give you a remind¬ 
er. Please pay attention, when you 
fill out your claimant’s report cards. 

Especially on 
question No. 2 
on the back. 
“Have you 
started a full time 
job on the period 
on this report?” 
Your answer 
should be 
“NO”. If you 
answered yes, 
you will need 
another applica¬ 
tion when the next week of lay-off 
takes place. (Most likely, the first 
week of June, for the B system). I run 
into many cases when the claimant 
filled out the card and didn’t even 
remember what answer he or she 
gave on the cards. In some cases the 
Committeeman helped to fill out the 
card, and closed off the claimant’s 
claim. Each and every one of these 
cases, you need to file another claim, 
and if you are over the 7 days from 
the last day you worked, you will 
need an antidate and explanation 
why you’ve filed late. 

Once Belleville punch in the re¬ 
turned to work date, your claim goes 
dormant and only a new-renewal 
application activates it again. So 
again, please pay attention to your 
cards when you fill them out. If you 
are not sure, please seek help from a 
qualified person. That is your SUB 
representatives or from the Union 
Hall. 

Please remember, your Commit¬ 
teeman may be a qualified person to 
settle your grievance, but he may not 
be up on all the changes and rules and 
regulations of the UIC Act. 

On many occasions, our members 
are telling us that they did this or 
filled out applications and cards on 
his or her Committeeman’s advice. 
That argument will not hold up in the 
appeal court because the Commis¬ 
sion will not recognize Shop Com¬ 
mittee in-plant representatives, as 
qualified UIC Reps. So please, it 
takes so little to pick up the tele¬ 
phone and inquire. When you think 
how little you have to do to receive 
your negotiated benefit in case you 
are laid off, still so many mistakes 


By KARL ZIMMERMANN 

Since my defeat for the position of 
Pension Rep I have not written any¬ 
thing in the Oshaworker and had no 
intentions of ever doing so again. 

Time heals all 
wounds and I 
found out in 
more ways than 
one not to say 
never, ever 
again. I have 
joined the 
Democrats in 
our local and to 
my supporters 
who would have 
liked me to join 
the other group I have to tell you that 
word got back to me that there was 
no room for me. 

My interest in the pension issue 
kept me on this subject and I just 
about blew a fuse when all the fuss 
appeared in the news media of how 
much pension indexation would cost 
(COLA). I have written a letter to the 
three political leaders of our prov¬ 
ince — no answer as of today and 
also to the president of GM who got 
Mr. G.R. Wagoner, Jr. to reply. 
Phone calls to CAW, Bob Nickerson 
were returned always when I was at 
work. (Bob you could have phoned 
me in the evening if you were inter¬ 
ested.) 


are made. To the last word on this 
subject — please care. 

SUB COMMITTEE ELECTIONS 

Your SUB Representatives, with¬ 
in a GM chair, met on the 5th and 6th 
of May at Intracorporation Council 
meeting in Toronto. Every local with 
the CAW from GM is represented by 
its SUB representatives. We elect 
from among ourselves a Chairman, 
Vice Chairman and Recording 
Secretary, and the Chairman is the 
one who represents the whole SUB 
Committee at the Bargaining table — 
come September. 

Lionel Forget from Windsor has 
been the Chairman these past 22 
years. He was re-elected. I ran and 
was elected as Vice Chairman. Jim 
Allan, also from Windsor was elect¬ 
ed Recording Secretary. 

In closing, your SUB Committee 
has been working on the changes and 
amendments for the new Collective 
Agreement and both Connie and my¬ 
self have been really busy. 

FURTHER LAY-OFFS 

It hasn’t been announced as yet, 
but there will be further layoffs in the 
“B” system in Plant 1. There are 
many rumours going around, and al¬ 
though it is not substantiated by the 
Company, history has proven that 
many of these rumours have become 
a reality in the past. It is very most 
likely that the B system will be down 
again the first week of June (1-6), and 
iwo week layoffs will be added to the 
2nd week plant vacation shut down. 
The two week plant vacations for the 
B systepi will be the last week of July 
and first week of August. As I point¬ 
ed out, the Company would not con¬ 
firm these weeks of lay-off, but they 
do not deny it either. 

The facts are that the inventory for 
our cars is very high and the long 
range plan is to take out one week for 
each month, at least until the car 
sales pick up. 

CHANGE IN RETURN TO 
WORK PROCEDURES 

As of May 1, the Company 
changed its long time practice of 
immediate report to the Medical 
Centre in case your return to work is 
from a work related or non-work re¬ 
lated injury and your return coin¬ 
cides with a lay-off of your plant. 
You do not have to report to the 
Medical Centre now unless you are 
away at least 30 days or more, states 
their bulletin dated April 14 and 


Now I will give you some facts. In 
1984 and 1985, GM received the 
benefit of surpluses in our pension 
fund to the tune of $26,917,000. They 
took that money. In 1984, the total 
payout to all Canadian pensioners 
and surviving spouses was 
$48,775,358; in 1985, $48,866,197. 
Assuming a 6 percent inflation rate in 
those two years it would have cost 
less than 3 million dollars each year, 
to be precise, $5,858,492 for the two 
years to pay a cost of living adjust¬ 
ment to our pensioners. Had this 
cost of living been paid out of the 
surplus monies there would still have 
been left over 21 million dollars for 
future COLA. 

If you are interested I am willing to 
place a full page ad in the Toronto 
Star. The cost is $1,848 with photo¬ 
copies of our financial pension 
statements, a breakdown of the cost 
per hour per worker of the pension 
plan and payouts, etc. 

The purpose of this ad is to show 
the general public, and GM em¬ 
ployees and CAW members (St. 
Catharines and Toronto) how full of 
b.s. GM is when they stated it would 
cost 321 million dollars annually and 
at a cost of 444 per vehicle to have 
100 per cent indexation of our pen¬ 
sions. This statement alone is an in¬ 
sult to every hourly employee of GM 
to blame us for such a cost increase. 


signed by Paul Simpson from Labour 
Relations. 

What you have to do now is ap¬ 
proach your supervisor or super¬ 
visor’s clerk, and report that your 
absence code be changed to lay-off. 
It is advisable that you request, from 
your foreman, that he gives you an 
AVO showing the date when you re¬ 
ported back to work and you should 
make a photostatic copy of this AVO 
and attach a copy of your SUB form 
in order for you to receive your SUB 
benefits for the week of lay-off. 


Unemployment Insurance is a so¬ 
cial program designed to protect a 
worker who is unemployed. Be¬ 
tween 1981 and 1983, hundreds of 
thousands of 
people were laid 
off as a result of a 
deep economic 
recession. Their 
UI payments 
helped cushion 
the lay-offs 
which is why 
these programs 
are called “so¬ 
cial safety nets”. 
When a situation 
occurs as it did from ’81 to ’83, there 
is pressure to raise premiums. When 
that happens, the government reacts 
to business lobbies to reduce, delay, 
or deny UI benefits. Pension income 
in the cases where early retirement 
occurs or workers who have re¬ 
ceived severance pay for plant clos¬ 
ings become targets. 

FORGET COMMISSION 
The Mulroney government’s For¬ 
get Commission proposed a system 
known as annualization. That means 
the benefits for those who worked 
less than a full year would be reduced 
on a prorated basis. This practice is 
very similar to the practice of re¬ 
duced wage rates for new hires for 18 
months. Figures show that 78 per¬ 
cent of current UIC recipients would 
be affected by such a change. When 
you consider that a GM employee 
must have a year’s seniority to get 
SUB, then the inequity is that much 
greater. 

Another of the recommendations 


The facts are that payments into 
our pension plan by GM are a high of 
$46,920,300 or approximately 65 
cents per hour per worker in 1982, to 
a low of $26,343,800 and about 32 
cents per hour per worker in 1985. 
You have to keep in mind that those 
contributions enable us to retire on 
$ 1,205 a month after 30 years of work 
for GM. Nobody on this earth can 
convince me that it would cost more 
in funding each year to pay out 3 
million or more of COLA when the 
pension payout of $48 million each 
year requires payments of only about 
40 million each year over the last four 
years. There is no doubt a COLA 
fund would be costly to set up at first 
but surely not 321 million dollars 
yearly. After contributing these 
amounts for three years there would 
be more money in a COLA fund than 
we have in our pension fund. Total 
pension fund assets as of December 
1st, 1985, are $953,688,400. 

It is my opinion that Bob White 
should have been on the air to ques¬ 
tion these figures of GM. I wonder 
why he didn’t? 

As you can see I would like to ask 
our leaders certain questions and if 
you elect me to the CAW Council, I 
can assure you that under the ex¬ 
perienced leadership of Brother Sin¬ 
clair we will keep the pension issue 
hot and alive. 


I’ve had too many sad experiences 
when the foreman fails to code our 
people correctly and your SUB is not 
automatic unless you’re absent code 
shows #5, which is lay-off. 

To all I’m asking that you be per¬ 
sistent and if your foreman refuses to 
give you an AVO, call your Commit¬ 
teeman. We will need some help 
from you when your status is now 
correct in order to fix up your SUB 
benefits. The written proof will be 
the fastest way. 

COLA INCREASE 
As of the first Monday in June, you 
will receive the new cost-of-living 
adjustment. At this time, I can’t tell 


proposed is elimination of regionally 
extended and fisherman’s benefits. 
This may not seem important now to 
industrialized southern Ontario, but 
you never know where you could be 
tomorrow. With the joint ventures 
occurring in the auto industry, at a 
time of market over-capacity, we 
could be all working for Nissan in the 
future. If freer trade eliminates the 
safeguards of the Auto Pact, we 
could become that much more vul¬ 
nerable. The economically strong 
sectors of Canada have an important 
responsibility to help the hard pres¬ 
sed regions of our country. 

The CAW has come out strongly 
against the direction suggested by 
the Forget Report. Instead, the 
levels of and duration for benefits 
need to be increased. They also back 
uniform entrance rules and improved 
maternity benefits. 

REJECTED 

An all party study rejected the 
recommendations of the Forget 
Commission. Instead, the House of 
Commons Committee on Employ¬ 
ment and Immigration recom¬ 
mended improvements. Their report 
calls for a uniform 10 week entrance 
requirement. A maximum 50 weeks 
of benefits for all regions and the 


By FLORENT VAN BELLEGHAM 

At the last membership meeting, 
the election dates were set for June 
9th and run-offs on June 30th for the 
GM Unit. Hopefully there will be no 
more lay-offs to 
force postpone¬ 
ment of the elec¬ 
tions. When you 
look at the prob- 
lems on our 
elected Shop 
Committee 
Negotiation 
Team, we sure 
don’t need the 
same problems 
with our Exe¬ 
cutive Board this close to GM 
negotiations. These elections have to 
be out of the way so the Executive 
can function as effectively as pos¬ 
sible for the membership. Can you 
imagine having to break off negotia¬ 
tions to have our President John 
Sinclair re-elected. 

John has been very busy lately 
with Duplate, Cadbury’s and par¬ 
ticipating in GM Master Negotiating 
Meetings. A motion came off the 
floor at the last meeting to give the 
Duplate strikers the same total 
aggregate per week that was given as 
a unit to the Lantic Sugar locked out 
workers. The motion was passed 
unanimously. When you consider 
the importance of the Duplate strike 
for benefits, pensions and COLA, it 
is easy to understand the need for full 
support. A good point was raised 
though and that is will our National 
Union also match the amount this 
local is prepared to pay to support 
Duplate’s strikers? We were receiv¬ 
ing in strike rebates $45,000 per 
month from the UAW strike fund 
and we haven’t had those rebates 
since 1985. It is a credit to Tom Hoar, 
our Financial Secretary, that we 


you what it’s going to be, but it will 
have a significance because what¬ 
ever COLA increase we have, will be 
calculated into our vacation pays. 
The vacation pay will be distributed 
the 9th and 10th of July. 

The new cost of living is usually 
published a few days before the due 
date. P/S Watch for the Company 
bulletin, on the bulletin board near 
your working area. 

CLOSING THOUGHTS 
There is a destiny that makes us 
brothers; 

None goes his way alone; 

All that we send into the lives of 
others 

Comes back into our own. 


maintenance of fisherman’s benefits. 
Further recommendations included 
the repeal of pension income legisla¬ 
tion, coverage for part time workers 
and elimination of the 2 week waiting 
period for maternity. They also 
recommended a new UI Commission 
with labour, company, and govern¬ 
ment representation to consider a 
66 2 h percent insurable earning rate. 
The last of the recommendations in¬ 
cluded longer maternity or parental 
payments, as well as an end to 
ineligibility for lock-outs, or those 
not directly involved in a labour dis¬ 
pute. The CAW obviously endorses 
the all-party study while rejecting the 
Forget Report. 

IN CONCLUSION 
We will continue to fight for im¬ 
provements in every area regarding 
payments from UI. Plant closings 
and restructuring by businesses to 
generate profits have an equal re¬ 
sponsibility to the workers and 
communities where they attained 
their wealth. Assistance for those 
forced to adjust to new jobs or 
moved is a necessity. Along with 
looking at the ledger of bottom line 
profits, labour, business, and gov¬ 
ernments must also remember to 
balance the books with compassion. 


have done so well even with this loss 
of forty-five thousand dollars a 
month due to a change in unions. 
Most of the GM workers can re¬ 
member still an extra dollar a month 
levy that was only stopped when 
Tom became our Financial Secre¬ 
tary. 

SOUNDS FAMILIAR 

At the CAW Bargaining Con¬ 
ference a report was given on the 
state of the Telecommunications in¬ 
dustry that sounds all too familiar to 
us as GM Corporations are making 
their best profits ever but the work¬ 
ers are not receiving their share. 
Many people are suffering re-struc¬ 
turing lay-offs at the same time as 
excessive overtime is worked in 
other areas. 

Traditional jobs are being eroded 
as the company combines classifica¬ 
tions into one that demands higher 
qualifications and more work. This 
single classification manoeuver 
takes away negotiated seniority 
rights, job posting and laid-off recall 
rights. The Company has also delib¬ 
erately restructured Skilled Trades 
classifications that have provoked 
work stoppages. 

The new technology and Skilled 
Trades re-structuring has resulted in 
fewer bargaining unit jobs and 
growth in non-union jobs. The Com¬ 
pany management team, who were 
once reasonable until they got what 
they wanted, now confront and delay 
the Union at every turn in a back to 
the 50’s style. 

IN CONCLUSION 

Anyone who works in GM can see 
the same things happening here that 
have happened in the Telecommu¬ 
nications industry. I hope our Na¬ 
tional Union Rep and Car Plant Area 
Chairman are listening. 



Hour Pension 



Service Rep Report 

By GENE BERGERON 
Service Rep 



GM Unit Executive 
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Cadbury Unit 


Outsourcing 



By JOHN O’NEILL 
Plant Chairman 

PLANT CLOSURE DATE 
The plant closure date has been 
confirmed, subject to change, as of 
the week of October 9,1987 for most 
of the product lines. Other areas 
such as centre 
making, choco¬ 
late making, and 
both warehouses 
will be running 
till the end of the 
year. At the 
present time 
when submitting 
this article we 
are still waiting 
for the actuary 
report on the 
pension plan. When we have this re¬ 
port it should not take us too long to 
complete our discussions with Wil¬ 
liam Neilson Ltd. and in all probabil¬ 
ity we should have a membership 
meeting before the end of the month. 

BENEFITS MEETING 
On Monday May 11, 1987, Local 
President John Sinclair and myself 
will be attending a meeting in To¬ 
ronto with Great West Life and Neil- 
son’s Jack Cliffe to sort out the prob¬ 
lems with the recent changeover of 
benefits from Great West Life to 
London Life. If you are waiting for a 
claim to be paid please let me know. 

SERVICE REP. AT 

THE UNION HALL 

Some of our members have re¬ 
cently been experiencing problems 
with compensation, UIC, and other 
benefits. Most of these problems 
have been dealt with by Local 222 
service reps. Gene Bergeron and 
Dave Thompson. Both of these 
people do an excellent job looking 
after all members of Local 222, and 
on behalf of the members of Cad¬ 
bury’s I would like to thank them for 
their fine work. 

NEW COMMITTEE 
Local 222 President John Sinclair 
will be setting up a committee with 
the government, the Company, and 
the Union to look after a number of 


issues that will face all of our mem¬ 
bers when the plant finally closes. 
This committee will be looking into 
such things as counselling all 
employees about seeking employ¬ 
ment with other company’s. Presi¬ 
dent John Sinclair is trying to get pre¬ 
ferential hiring for Cadbury workers 
from certain company’s in the 
Durham region. 

FINANCIAL SEMINARS 
Recently I have been receiving 
calls from a number of financial 
company’s about setting up seminars 
concerning RRSP, pensions, and 
other ways to help you pay less tax 
on your severance pay. I will be set¬ 
ting up these seminars shortly after 
we settle the contract. 


By DAN KEWLEY 
Committeeman, Zone 22 

It is time that we, as a Union, took 
seriously the problem of out¬ 
sourcing. Instead of using the excuse 
that the issue of jobs is the responsib¬ 
ility of political 
legislative ac¬ 
tion, there must 
be more em¬ 
phasis at the Col¬ 
lective Bargain¬ 
ing table. It is 
useful to have 
the legislative 
action, but it is 
unproductive to 
use the line 
“we’re seeking 
as a reason for 
failure in collective bargaining. 



legislative action’’ 


A Mew Avenue 


By JOHN GIBB 
Chairman, Human Rights 

I would like to personally thank 
everyone who voted in our standing 
committee elections and everyone 
who helped me get elected. This 
committee is 
new to our Local 
and and has cer- 
tainly been 
overdue. 

I would also 
like to congratu¬ 
late both Donna 
Burke from EMI 
Plastics and Ken 
Fowler out of the 
Body Shop. It 
will perhaps take 
us some time to find our feet, but 
with the support of our executive and 
you, the membership, we will be of 
great help to you and a credit to our 
local. 

There are cases where individuals 
have ran into a brick wall through a 
problem that is outside the confines 
of the Collective Agreement. 
Perhaps an instance that we thought 
was against our human right but 
we’re not sure. We, as a committee, 
hope to be able to clarify a lot of 
these problems. 

On such case is an apprentice who 



Elected Safety 
Reps 



By RON “GIBBY” GIBSON 

At the Legislative and Bargaining 
conference held for the CAW Coun¬ 
cil, a resolution was submitted call¬ 
ing for the election of current ap- 
pointed 
representatives 
to local unions. 
The Robert 
White controlled 
Resolution 
Committee re¬ 
commend that 
the procedure of 
appointments 
from the Na¬ 
tional President 
(White) should 
continue. The appointments in ques¬ 
tion were Health & Safety Benefits, 
Substance Abuse, Affirmative Ac¬ 
tion, and Union Counselling. The 
Resolution Committee begrudgingly 
recommended a review of appoint¬ 
ments if the Local requested it. 

Fortunately, a few individuals on 
the CAW Council still believe in 
accountability to the membership 
and defeated the resolution. John 
Clout, Gerry Michaud, and Bob 
Ryan were then successful in passing 
at the Council our right to have these 
positions elected. 

ELECTION 

It is about time these political pay¬ 
off appointees were answerable to 
the membership and not the White 
House in Toronto. What the hell do 
they know about the day to day per- 


after two years, she is back on the 
line she feels without proper explan¬ 
ation or justification. Having asked 
all parties concerned, something is 
definitely not right. However, this is 
only one case and we will get to its 
bottom. 

No one should have to lower 
themselves to be treated fairly. To 
quote from an old philosopher, “I 
may hate what you are saying but I 
will fight to the death for your right to 
say it.’’ 


It is not just outsourcing to non 
union factories that needs to be ad¬ 
dressed. For example, automatic 
recognition of the CAW as the collec¬ 
tive bargaining agent at new loca¬ 
tions when work is outsourced is not 
always a good idea. The best exam¬ 
ple of this paradox was the out¬ 
sourcing of the Cushion Lines from 
GM. 

When you study what happened 
with the Cushion Line, you can see a 
pattern of short term planning. There 
was no grievance filed on the Cush¬ 
ion Line until it was physically re¬ 
moved from GM property to Lear 
Siegler. The people who worked on 
those seats making our wages and 
benefit levels assumed their Union 
was fighting for them. 

Meanwhile the CAW organized 
Lear Siegler with no opposition and 
signed an agreement for $4.00 less an 
hour. The working conditions are 
also below that guaranteed the seat 
assemblers at GM. In effect, you end 
up with an agreement to outsource 
jobs, but keep money rolling into 
CAW coffers. 

This manoeuver is a variation of 
the whip saw tactics being practiced 
by GM. The interesting question 
though, is what happens when 
someone else sets up a cushion 
factory that pays $4.00 less an hour 
than Lear Siegler? Will the CAW 


then decide to fight for those jobs or 
will they settle for the right to organ¬ 
ize as they did at GM. 

There are certain points that have 
to be present in such a situation to get 
a case to the Labour Board. Those 
items are: 1. Equipment or manage¬ 
ment being sent to the new company. 
2. Ties between companies for finan¬ 
cial purposes, and 3. Ties between 
companies for hiring purposes. It 
would seem to me that if all of these 
criteria could be proven and the 
union organizes the new company, 
that there would be a definite conflict 
of interest, as well as misrepresent¬ 
ation. 

As GM looks to outsource more of 
our Bargaining Unit work for 
“Autoplex’’, I hope the CAW is tak¬ 
ing a good look at the outsourcing 
language in our contract. Out¬ 
sourcing, if allowed to continue un¬ 
checked, will reduce job security and 
wages. Along with any negotiated 
gains must be a will to use the lan¬ 
guage and not allow grievances to 
stay around at the arbitration level. 

Article 2, section 1 of our CAW 
Constitution states — objective — to 
improve working conditions create a 
uniform system of shorter hours and 
higher wages; to maintain and protect 
the interests of workers under the 
jurisdiction of this National Union . 
Outsourcing that lowers wages, 
whether CAW organized when set up 
or not does not promote a competi¬ 
tive shop environment for labour. 


Pensions 



formance on the shop floor of a 
Health & Safetay Rep here in Osha- 
wa. Imagine, they took Harold Mut¬ 
ton out of the Chassis Plant and 
forced him on the North Plant as a 
Health & Safety Rep. I have nothing 
against Harold, but they take a man 
out of Car Production and dumped 
him into an area of Fabrication and 
hundreds of hazardous chemicals. 

The Health & Safety Alternate of 8 
years up there was totally ignored in 
the selection process. When some¬ 
thing like that happens it makes you 
wonder about the judgement and 
commitment to safety of our Na¬ 
tional Union. This is why the 
membership will now have the right 
to select their own safety people. 

Appointed Safety Reps have a 
tendency to become stale on the job 
because there is no pressure to work 
on your behalf when they are ap¬ 
pointed for life. The ludicrous ap¬ 
pointment in the North Plant is one 
that cannot be allowed to happen 
again. Health & Safety have an obli¬ 
gation to be active and involved. 
Most people in the plant don’t even 
know who these people are or where 
they are. 

It is time for Harold Mutton, 
Howie Walker, Ron MacKinnon* 
and Harold Reid, to face the 
membership. The soft cushy ap¬ 
pointed way of doing the safety job is 
about to end. The membership de¬ 
serves a say in their day to day safety 
in the plant, not someone in an office 
in Toronto. 


By RAY FINNEY 
Pension Representative 

The pension petition that was cir¬ 
culated through General Motors has 
been delivered to Robert White. 
There were between 6,000 and 7,000 
names on this 
petition and we 
owe many 
thanks to the 
people who were 
responsible for 
securing these 
names. A special 
thanks to the in¬ 
dividuals who 
helped organize 
this petition in 
the different 
plants, but most of all I would like to 
thank the people who signed it, and 
to apologize to anyone who was 
missed, as it was impossible to see 
everyone. 

PENSIONS ARE NO. 1 

PRIORITY IN NEGOTIATIONS 

On April 22, 23 and 24th, the first 
Canadian Bargaining Convention 
was held in the Sheraton Centre in 
Toronto. 

This convention started at 1:00 
p.m. on Wednesday, with a 
demonstration by the retired work¬ 
ers section of the CAW. There were 
retirees there from Chrysler, Ford 
and General Motors. It was a great 
show of strength as it took an hour 
and a half for them to file through. 

The petition with the 6,000-7,000 
names was given to Robert White at 
that time by our Retired Workers 
President, Brother Joe McCloskey. 

The demonstration, along with the 
petition, set the trend of the con¬ 
vention, and in Bob White’s opening 
speech, he indicated that pensions 
with COLA or indexing had to be the 
No. 1 issue in negotiations. 

Later in the convention when the 
top priorities were debated, there 
were approximately 35 speakers 
supporting pensions. In my speech I 
mentioned that the petition was 
taken through our plant by many of 
the younger workers and the 6,000- 
7,000 names were secured while our 
car plant was on lay-off. I also 
explained that the petition was a 
mandate for him to make pensions 
with a COLA the top priority. I also 
asked Brother White to take a close 
look at a different pension format 
which was submitted from me 
through the Pension Counicl. 


It was evident the whole conven¬ 
tion was unanimous that pensions 
with indexing or a COLA formula 
will finally be the No. 1 demand. 

Although the fight for pensions 

will be long and hard, how can these 
top executives who are getting mil¬ 
lions, argue that our pensioners 


Name 

Douglas Aldred 
John F. Anderson 
Bryce M. Ashmore 
Joseph Babiarz 
Lloyd W. Baker 
Merton H. Coles 
Hugh C. Coll 
Alwin Corradini 
Donald C. Douglas 
Howard Duxbury 
Henry J. England 
George H. Evans 
George A. Fairhart 
Lewis G. Fox 
Gabriel W. Fyfe 
Grant I. Glover 
Carl E. Howard 
Stefan Jakubowski 
Ronald F. Jay 
Murray O. Knapp 
Stefan Korenycky 
Edwin J. Lloyd 
Beno Luna 
Neil C. MacDonald 
Jack C. Mantle 
William Markus 
Rudolf Martens 
Bruce D. McArthur 
William S. McQuade 
Robert Milford 
Earl M. Mollon 
Philip F. Morrow 
Donald G. Myers 
Clifford W. Newel! 

Henry J. Ouellette 
Frank E. Richardson 
Maxwell L. Robertson 
George Robidas Jr. 

Stirling J. Rupert 
George Stasinski 
David C. Stephenson 
Arthur Tabb 
Wilfred A. Tessier 
Antonius J. VandenBogaard 
Arthur F. VanderHeyden 
Donald F. Wallace 
Bruce R. Watt 
Leon Wiatrzyk 
Dirk Wiersma 
Norman R. Wilks 
Glen H. Wilson 
John Zwarycz 


should live at or below the poverty 
level. How can our government vote 
down laws that would make indexing 
mandatory when they already have 
indexing themselves. 

On behalf of the executive and 
membership, I wish the following 
members a long and happy retire¬ 
ment. 


No. 

Service 

Retirement Date 

49A 

34.9 

December 1, 1986 

41 

40.1 

May 1, 1987 

52 

30.9 

December 1, 1986 

49A 

29.0 

January 1, 1987 

68B 

36.5 

February 1, 1987 

4B 

22.0 

December 1, 1986 

83 

37.3 

April 1, 1987 

15 

23.4 

December 1, 1986 

4C 

30.8 

December 1, 1986 

20 

36.8 

April 1, 1987 

48 B 

22.0 

December 1, 1986 

49B 

26.0 

January 1, 1987 

88 

37.6 

December 1, 1986 

65 

34.3 

February 1, 1987 

49A 

21.3 

December 1, 1986 

44C 

30.0 

February 1, 1987 

11 

14.4 

April 1, 1987 

68B 

34.5 

December 1, 1986 

49A 

37.6 

December 1, 1986 

4C 

30.1 

December 1, 1986 

52 

31.3 

April 1, 1987 

53C 

28.8 

December 1, 1986 

15 

31.7 

January 1, 1987 

64 

46.5 

October 1, 1986 

15 

31.1 

December 1, 1986 

48C 

23.2 

December 1, 1986 

48B 

29.1 

May 1, 1987 

12 

30.1 

April 1, 1987 

78 

37.4 

March 1, 1987 

66 

30.6 

December 1, 1986 

48C 

22.0 

December 1, 1986 

12 

48.3 

April 1, 1987 

45 

30.6 

December 1, 1986 

52 

34.6 

May 1, 1987 

52 

36.9 

January 1, 1987 

65 

31.1 

May 1, 1987 

93 

30.6 

December 1, 1986 

78 

33.8 

February 1, 1987 

68B 

30.1 

January 1, 1987 

11 

37.5 

February 1, 1987 

61 

31.9 

December 1, 1986 

11 

28.9 

April 1, 1987 

17 

36.0 

December 1, 1986 

67 

34.9 

May 1, 1987 

12 

38.9 

December 1, 1986 

41 

35.9 

February 1, 1987 

66 

31.8 

December 1, 1986 

44B 

30.7 

December 1, 1986 

50 

32.2 

May 1, 1987 

49 

31.4 

October 1, 1986 

94 

31.1 

March 1, 1987 

44B 

31.3 

December 1, 1986 
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DEADLINE FOR NEWS AND ADS: MAY 22,1987 AT 4:00 P.M. 


FOR SALE 


1980 CHEVIMPALA, 110,000 km. $1800. 
1973 Ford Comet, 55,000 mis. $600. 
Electric lawn mower, good condition, 
$60. Call: (705) 277-3036 

1972 PONTIAC VENTURA II, priced to 
sell at $300 or best offer. Call: 579-7206 

CEDAR TREES for hedges, good qual¬ 
ity, free delivery, $2.50 and up. Call: 
728-6356 

WEDDING DRESS, headpiece, size 13, 
$300. Waterbed, Pine headboard and 
frame, pedestal with 6 drawers, king 
size, $200 or best offer. Call: 576-0322 

1984 YAMAHA VIRAGO 750 cc., helmet, 
1600 km, like new, $3200. Call: 683-1680 
between 4:30 and 5:30 p.m. 

WHITE FRIDGE and stove, working 
condition, asking $400 for pair. Call: 
723-7817 

LAWN MOWER, real type, used, good 
condition, $75. Call: 723-7070 

GOLF BALLS, like new, very reasona¬ 
ble. Call: 852-3457 

1975 LIONEL HARDTOP tent trailer, 
good condition, stove, ice box, carpet¬ 
ing, sleeps 6, must be seen, asking 
$1900 or best offer. Call: 723-5371 

1980 CITATION, GOOD condition, 
$1650 certified. Call: 623-7757 

1977 CADILLAC, LOADED, mint condi¬ 
tion, 84,000 original miles, 1 owner. 
$6000 firm. Call: 725-8200 

35 FT. 1973 IMPALA Trailer on large lot 
in excellent park on Balsam Lake, 2 bed¬ 
rooms, full bath, Florida room, asking 
$18,500. Call: 723-3987 after 4 pm 

CAP FOR V2-ton truck, can be used for 
camping, $200. Call: 723-1098 after 3:30 
pm 

THREE VERTICAL blinds, champagne 
colour, 76 x 45, 64 x 45, $100. Call: 728- 
9026 

TAURUS TRAVEL Trailer, excellent 
condition, sleeps 6, includes Reese 
trailer hitch, fender mirror, electric 
brakes, awning, hook-ups, etc., $9900. 
Call: 666-1027 

1000 GAL WATER tank, $200. Call: 
725-9167 


CEDARS, ALL SIZES for hedges. Call: 
263-8885 

1984 BONAIR HARDTOP camper, 
sleeps 6, fridge, stove, furnace, twin 
tanks, canopy, like new condition. Call: 
723-8727 

PLANTER, 4 SHELVES, 55 x 46 x 24. 
Two fluorescent lights, $100 or best of¬ 
fer. Call: 728-5979 

NEW BOX trailers, all sizes and shapes 
or made to measure. 20 hp outboard 
motor. Call: 983-9281 

1977 CHEVELLE MALIBU, 4-door, new 
transmission and rad, drive train in 
good condition, needs some body work 
on doors. Call: (416) 342-5723 

1 H.P. 10" CRAFTSMAN table saw, ex¬ 
tensions and stand. $475 or best offer. 
Call: (705) 799-7137 

1979 CAMARO, 305, automatic, power 
steering and brakes, 84,000 miles, good 
condition, $2800. Call: 576-4075 

ARTIFICIAL BRICK fireplace, table 
lamps, floor lamp, 36' Venetian blind, all 
in good condition, reasonable. Call: 
723-7257 

1980 33 FT. TERRY DELUXE Trailer, 
double bed, stereo, deck, shed, water¬ 
front site in family park, Buckhorn Lake, 
asking $14,500. Call: 623-9584 

1987 CHEVETTE, 4-DOOR, power steer- 
ing and brakes, automatic, asking 
$8000. Call: 725-9310 

1976 STARCRAFT HARDTOP tent 
trailer, sleeps 6, ice box, stove, sink, 
awning, good condition, $2800. Call: 
666-2714 after 8:00 pm 

17 FT. HOUSE TRAILER, fridge, stove, 
oven, toilet, sleeps 2-6. Call: 576-3338 

1981 DODGE COLT, good condition, 
certified. Call: 728-5518 


2 ALUMINUM STORM doors, $50 each, 
ideal for cottage. Call: 576-2142 after 
5:00 pm 

AIR CONDITIONER, 10,000 BTU, good 
condition, $250. Call: 576-4075 


10,000 BTU 220 AIR CONDITIONER, 
$100. Sears Kenmore dishwasher, $50. 
1978 Caprice Classic, $500. Call: 623- 
9778 

1982 GRAND PRIX, low mileage, V-6, air, 
tinted glass reclining seats, new shocks, 
springs, paint, and tires, Ziebarted. 
$7500. Call: 623-5546 

5 HEAVY DUTY 10 plies, 9V 2 x 16. Cush- 
ion Miler Goodyear tires, regular $178 
each, asking $90 each or best offer. 
1000 km. on tires. Call: 293-7050 

LADIES GOLF shoes, size 6V2, $20. 
Men’s golf shoes, size 8V2, $20. Two 
men’s Safari jackets, pale blue, brown, 
$15 each. Call: 723-7125 

COLLIERS WORLD Encyclopedia, 1984 
edition, $1500, new, asking $750. Call: 
623-2132 

CUSHION FLOOR covering, 60" x 137" 
— over 6 sq. yards, suitable for bath, 
kitchen, hall, regular $45 per sq. yard, 
sale price $15 per sq. yard. Call: 725- 
7538 

1978 CHEV V2-TON and 1976 Camaro, 
both for $1600. 8N Ford Tractor, $1800 
or offer. Call: 786-2098 after 8:00 
(Newtonville) 

SCUBA GEAR TN, A-1 condition, plus 
men’s wet suit. Chain saw, 2 years old, 
$150. Call: 579-8471 

1986 GMC JIMMY, 4-speed, standard, 
21,000 km. will certify, perfect condi¬ 
tion, full size, spare tire. Call: 666-9743 

RUBBER BOAT. Car top carrier, Two 
Skidoo helmets. Two pairs Skidoo mit¬ 
tens. Call: 723-9378 

HAMMOND ORGAN, $400 or best of¬ 
fer. Call: 985-8127 

KITCHEN TABLE, six chairs, $75. Tinted 
glass stereo stand, $35. 180 lbs. of 
weights, bench, $60. Black leatherette 
interior — 1972 Cutlass. Microwave 
stand. Call: 436-1546 

NEW CROCHETED tablecloth, white, 
for large round table, asking $125. Call: 
623-4883 

1978 PONTIAC PARISIENNE, excellent 
condition, $2500 or best offer. Call. 
728-5355 

1984 BONAIR 1000 HARDTOP, sleeps 6, 
3-burner stove, ice box, new July 1985, 
used 7 times, asking $4000 or best offer. 
Call: 728-4571 after 4:00 pm 

_k- 

WALL MIRROR, 36 x 60, gold corners, 
scalloped edges, 7 mm thick, 1" heavy 
backing, $75. Call: 723-1343_ 

MIRROR SET. Hoover washer/dryer. 
Admiral gold fridge. Single/double steel 
beds. Wooden spindle headboard- 
double bed. Mirror over 100 years old. 
Call: 725-1211 

DEHUMIDIFIER, EXCELLENT condi¬ 
tion, $80. Ladies roller skates, white 
leather, like new, size 5V2, $30. Call: 
723-6304 

CHARCOAL BARBECUE with stand and 
hood, $5. Portable electric washing 
machine with timer, ideal for apartment 
or cottage use, $25. Call: 725-6218 

1950 15 H.P. EVINRUDE outboard with 
tank, best offer. Reel lawn mower, $10. 
Ladies 3-speed, $10. Men’s 5-speed, 
$10. Call: 728-6424 

TWO JBL SPEAKERS with two 15" wof- 
fers in each box. One Mclntoch amp. 
Call: 430-0855_ 

MEN’S 10-SPEED 25" Peugeot. Men’s 

10-speed 23" Sekine. $125 each or both 
for $200. Call: 728-3180 or 433-0998 

1979 OLDS CUTLASS Brougham, 8 cy¬ 
linder, automatic, power steering, 
brakes, windows, trunk release, AM-FM 
radio, air conditioning, $2300 as is. Call: 
723-7540 after 5:00 p.m., 434-6818 

BARRACUDA AND Challenger parts, RT 
hood, doors, fenders, etc. 440 motor 
and trans., $200. 66 Chevelle SS hood. 
Call: 986-4336 or 986-5465 

SEARS 6000 BTU air conditioner, $175. 
Step end and coffee tables, lamps, 
orange drapes — 64" x 76". Call: 985- 
SI 46 

USED DISHES, plush bath sets, sweat¬ 
ers, flannelette sheets.quilt. Call: 725- 
5306 _ 

1986 PONTIAC P. BROUGHAM, loaded, 
blue with blue vinyl roof, $15,500. Will 
accept good GM car on trade. Call: 
623-2611 


MALE PUPPY, Cocka-Poo, black with 
white markings, $50. Call: 436-6438 

PIANO, MASON AND RICH, upright, 
good condition, refinished, $1500. Call: 
668-2601 

EM-GEE LAWN SET, 7 pieces, pink and 
grey, brand new, asking $88. Call: 434- 
7196 

16' SKI BOAT, 150 Merc, ski bar, 2 
props, EZ Load Trailer $6500 or best 
offer. Call: 725-0077 

LIVING ROOM LAMPS. Call: 725-9370 

BELGIUM 5 YEAR OLD horse and 2 year 
old. Show wagon, sleighs, harness. Lots 
on township road. Call: (705) 489-3136 

1982 CHEV CELEBRITY, 2-door, 4 cy- 
linder, two-tone redwood, new brakes, 
very good condition, asking $3800 Call: 
655-4787 after 6:00 pm 

% LENGTH BEAVER sheered fur coat, 
asking $400. Coffee and end tables, 
light Pine, like new, $400.2' x 6'5" bi-fold 
door, $15. Call: 723-3325 

1986 CAVALIER, 4-door, 16,000 km., 
asking $8500. Call: 723-3089 

LIONEL HARDTOP camper, sleeps 8, 
stove, fridge, sink, cupboards, excellent 
shape. Countertop stove, built-in oven, 
gas, copper colour. Call: (705) 786-2154 

SMALL HOUSE trailer, excellent condi¬ 
tion, beach lot, Beaver Park — 
Omemee, includes 8x7 shed, tent patio, 
lawnmower, TV tower, hedged lot, 
$6000. Call: 571-0611 

28 FT. CITATION Trailer, Melody Bay 
Park site — Buckhorn, sleeps 6, 4-piece 
bath, roll-up awning, utility shed, patio, 
TV antenna, propane BBQ. Call: 571- 
1622 

85 BLUE FIN 16 ft. boat, Shorelander 
trailer, 12" wheels. ’85 50 h.p. Mercury, 
live well, CB, sun-top, steering console, 
fish finder, asking $6700. Call: 728-0096 

SET OF right hand Spalding golf clubs, 
bag, cart. 3-4-5-7-8-9 irons. 1 putter. 

I- 3-5 wood. 1 dozen golf balls. $250. 
Call: 728-3335 

II- FT. COACHMEN TRUCK camper. 
Excellent condition. Sleeps 6. Many 
extra features. $2800 or best offer. Call: 
416-987-5547 after 6 pm 

1978 YAMAHA IT400 dirt bike, $600. 

1976 Volare wagon for parts, $200.1978 
Camaro 228, $5000. 1979 Jeep CJ7, 
$3000. Call: Ajax 686-2470 Shift 2 

1980 OLDSMOBILE Omega, luxury in¬ 
terior, A/C, V-6, excellent condition. 
$3600 certified. Call: 723-8222 

1978 PARISIENNE, A-1 condition, PS, 
PB, V-8, low miles, one owner. Asking 
$2200. Call: Whitby 668-5701 

GARAGE SALE. Saturday, May 23rd, 88 
Waverly St. S., near Oshawa Centre. 
VCR movies, tape player, radios, toys, 
cloths, china, drinking glasses, etc. 

1977 NOVA, V-6, $3000. Low mileage. As 
is. Needs some body work. Call: 728- 
2636 

12-FT. ALUMINUM BOAT, 5V 2 h.p. Evin- 
rude motor. 1970 Olds 455 motor. Call: 
725-3152 

10-PIECE MAXWIN with hardware and 
cymbals. An excellent beginner’s kit. 
$250 firm. Call: 728-9209 

KENMORE 10,000 BTU vertical air 
conditioner, $350. Lange moulded 
skates, size 7V2. Call: 728-6555 

81 HONDA CIVIC, 4-speed STD, AM-FM 
cassette player, sunroof, runs good, 
certified. Over 40 miles per gallon. 
$1600. Call: Ajax 683-5676 

’77 CUTLASS SUPREME, PS, PB, 350 
engine, automatic, radio. $750 uncerti¬ 
fied. Call: 683-6923 or 725-7960 

REG TOY POODLE, 5 months old, ap¬ 
ricot, papers available, very good with 
small kids. House trained. Asking $250. 
BMX bike, $30. Call: Bowmanville 623- 
9725 

KENMORE DISHWASHER, best offer. 
Built-in gas oven, countertop range and 
hood (Tappan). Easily converted to pro¬ 
pane. Perfect for cabin or cottage. Best 
offer. Call: 723-6965 

TIRES AND RIMS. Fiat Spyder Cyclone 
Western rims, 185/70 SRI 3 XZX70. 
Michelin tires. Chrome valve stems and 
bolts. 1000 miles on tires. $1350. Sell 
$900. Call: 579-9258 
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ABOVE GROUND swimming pool, 24' x 
24'. Only 3 summers old. Jacuzzi pump 
and all accessories. Excellent condi¬ 
tion. Asking $750. Call: Bowmanville 
623-4957 


’75 FURY, GOOD driving condition. 
$275 or best offer. Call: 723-3197 

1986 ACADIAN, 2-door, AM-FM, 
4-speed, stereo. 12,000 km. $5500. Call: 
430-0602 


18-FT. BOWRIDER, 65 h.p. Mercury and 
trailer. One 15-ft. Boston Waler, 35 h.p. 
Johnson and trailer. Also 15-ft. travel 
trailer, almost new. Call: 1-797-2628 

21' TRAVEL TRAILER, 1982 Hi-low. 
Furnace, 4-burner stove, 3-way fridge, 
bathroom. More extras. Excellent con¬ 
dition. Call: Port Perry 985-2505 

5 H.P. ROTOTILLER, chain drive, $275. 
New $550. Air conditioner, York, 6000 
BTU. $190. Call: Bowmanville 623-7672 

17-FT. TRI-HILL fiberglass OMC boat 
with V-4 OMC inboard/outboard motor. 
Needs repair. $1500 or best offer. Call: 
Hampton 263-2989 

BUFFET, EXCELLENT condition. $170. 
Gas lawnmower for grass, used, good 
condition, $95. Call: 723-3578 or 723- 
0958 

1983 CAMARO, AUTOMATIC, 
6-cylinder, PS, PB, air con., AM-FM cas¬ 
sette and much more. 68,000 km. $7800 
or best offer. Call: 728-5532 


’81 HONDA CIVIC, 4<loors with rebuilt 
motor, like new. 77 Nova, 4-doors, 
excellent condition. Body parts for ’81 
Honda Civic. Call: 725-7249 

TWO AIR CONDITIONERS. 11 h.p. gar¬ 
den tractor, plus household items, bi¬ 
fold door, drapes, chairs, crib, single 
bed frame, etc. Call: 728-1061 

36" WOOD LATHE. $150. Set of right 
hand golf clubs, 5 irons and 3 woods. 
$130. Call: 728-1517 

ALPINE CAR stereo, one year old, 100 
watt system, two amps, four speakers 
and deck. Very clean sound. $500. Call: 
728-0860 

PHOTOGRAPHY. COMPLETE dark¬ 
room, Durst 606 enlarger, set of filters, 
negative developing tank, trays, chemi¬ 
cal containers, easel, $225. Wringer 
washer, $125. Call: Rich 433-2908 

TORO LAWNMOWER, 21" and 19", 
4-cycle. Call: 725-6853 

BABY SETS, new, $10. Lawn orna¬ 
ments. Spinning legs. Sylvester, Goofy, 
Tweety, Blue jay, Roadrunner, Canada 
goose. $13 each. Call: 725-9390 

JENNY LIND colonial crib, change- 
table, mattress (orthopedic). Winnie- 
the-pooh playpen, 38" x 38". Swyngama- 
tic baby swing, GM loveseat, folding 
baby-bed, baby walker. Call: 576-6156 

78 CHEVETTE, STANDARD transmis- 
sion, running good, very clean. 77 Ford 
pickup. Assorted sizes radial tires and 
rims. Air condition compressor. 76 
Chev. Call: 725-7249 

1982 KAWASAKI 440 LTD. Rooster fair¬ 
ing with stereo. Low mileage. $875 or 
best offer. Call: Ajax 427-2767 

1978 CHRYSLER LeBARON, V-8, 
automatic, 4-door, power brakes, win¬ 
dows, etc. Sold as is. Best offer. Call: 
725-8678 

PIANO, UPRIGHT, $500. Call: 723-7281 


PISTON PUMP and tank, suitable for 
cottage or home. $150. Double bed and 
mattress, A-1 shape. Call: 1- 
705-799-7238 


76 SKYLARK BUICK, V-6, automatic, 

2-door. Best offer. Good running condi¬ 
tion. Call: 430-0916 

1978 DELTA 88, good running condi¬ 
tion. 350 Olds engine, good tires, best 
offer, as is. Call: 725-7779 

1975 SCOTTI SERRO trailer, 15-ft., fully 
equipped, toilet, electric brakes, brake 
controls. $300 or best offer. Call: 728- 
3902 


1977 T-BIRD, IN GOOD condition, as is. 
Price $1500. Call: 434-2339 

1986 CHRYSLER DAYTONA CS, Turbo, 
14,000 km. Still under warranty. T-Bar, 
AM-FM stereo cassette, 5-speed, many 
extras. $14,995. Call: 723-9507 

WOOD DOOR, 78" x 30" x 1 3 / 4 ". 
Aluminum awning for window 
approximately 78" x 28". Best offer. 
Cedar trees for hedges. Call: 725-7768 

ONE-TON PLATFORM scales, Imperial 
and metric. Call: 579-6384 after 5 p.m. 

PHILIPS CONVERTER, $85. Dark 
brown long coffee table, $90. 5-piece 
kitchen set, $55. Call: 725-9625 

KENMORE HEAVY-DUTY washing ma- 
chine, portable or stationary. Like new, 
Hardly used. $400. Call: 723-4814 

’83 BONAIR 1050 HARDTOP trailer, 

3-way fridge, furnace, stove, canopy. 
Excellent condition. Call: 728-1820 

1975 HONDA MOTOR, CB360, good 
condition. Best offer. Call: Port Hope 
885-5223 


LADY’S CUSTOM MADE engagement 
and wedding band. .41 kt. 14 kt. 
Appraised for more. $1500 or best offer. 
Call: 430-1160 


WANTED TO BUY 


COTTAGE ON lake or river. North or 
northeast from Oshawa. Low down 
payment. Prefer vendor to hold mort¬ 
gage. Call: 579-7530 or 579-2926 

FOR RENT 


HOUSEKEEPING COTTAGE. Call: 725- 
0222 __ 

NEW 3-BEDROOM house, 2-storey, 
Oshawa, $800 per month plus utilities. 
Call: 433-7883 

DOUBLE MOBILE HOME. Largo, Flori¬ 
da. $200 U.S. weekly. Less by the month. 
Call: 725-8046_ 

LARGE BEDSITTING room, private en¬ 
trance, kitchen and 3-piece bathroom, 
Bowmanville. Suitable for single work¬ 
ing person. Includes all utilities. Avail¬ 
able June 1st, 1987. $350 monthly. Call: 
Bowmanville 623-9238 


SERVICES 


BABYSITTING in my home. References 
available. Oshawa Shopping Centre 
area. Call: 728-2778_ 

ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call : 
Al-Anon 728-1020_ 

Pregnant and distressed? We can help 
you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 
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Secretary-Treasurer’s 

Report 

By TOM HOAR 


APRIL 1987 


Green Shield Premiums 

255.26 

Receipts 

$ 553,147.42 

Reimbursed Expenses & Trans. 


Expenditures 

$ 494,777.33 

from National CAW 

4,029.85 

Surplus 

$ 58,370.09 

Reimbursed Lantic Strike from National CAW 1,177.25 
Building Maintenance (Dental Centre Share) 756.14 

BANK BALANCE 


Orientation — Return Empties from Dance 172.40 

Current Account March 27, 1987 

293,511.53 

50th Anniversary 

166.23 

April Deposits 

942,252.43 

Total Receipts 

553,147.42 

April Withdrawals 

1,235,763.96 

983,492.99 

EXPENDITURES 


Bank Balance April 30th/87 

$ 252,270.97 

Office and Hall Wages 

42,928.12 

ASSETS 


Lost Time Expense 

Per Capita 

15,836.85 

332,454.97 

Cash on Hand 

34,605.71 

Publicity 

479.00 

Bank Balance April 30, 1987 

252,270.97 

Office Supplies 

1,868.45 

Auto Workers Credit Union 

28,745.88 

Hall Supplies 

644.53 

Government Bonds 

12,000.00 

Building Maintenance 

4,152.18 

Co-Op Credit 

90,000.00 

Welfare 

523.41 

Investors Group Trust 

418,043.91 

Donation 

2,477.00 

Special Unit Benefit Fund 

43,183.70 

Duplate Strike 

3,086.21 

Investments 

1,800,000.00 

Retirees Members Dues Fund 

1,657.47 


2,678,850.17 

Retired Members Fund 

1,654.24 

Less O/S Cheques 

15,005.12 

Oshaworker 

20,906.42 

Total Assets 

$2,663,845.05 

Telephone 

Miscellaneous 

3,565.88 

2,403.17 

RECEIVABLES 


Cash Refunds 

Co-Op Loan 

202.62 

40,000.00 

Wages — Dental Centre 

2,606.80 

Vending 

512.52 

Checkoff & Over Counter Dues 

531,092.54 

Green Shield 

1,555.23 

Hall Rent 

7,515.50 

Arbitration & Legal Services 

3,223.96 

Apartment Rent 

620.00 

Bond Insurance 

337.00 

Miscellaneous Sales 

1,034.87 

50th Anniversary 

12,426.50 

Telephone 

334.51 

OHIP 

357.00 

Vending 

513.35 

Investors Pension (2 months) 

1,524.60 

Retired Members Dues 

Oshaworker Advertising 

865.60 

2,007.12 

Total Expenditures $ 

494,777.33 


Body Shop 


By BRUCE ADAMS 
Zone Committeeman 

I attended the special meeting at 
the Union Hall on Sunday, April 
26th, for all Material Handling 
Departments. The meeting was cal¬ 
led to deal with 
Company at¬ 
tempts to com¬ 
bine classi¬ 
fications while 
adding to the 
work load of 
Material Han¬ 
dlers. It was ob¬ 
vious to every¬ 
one that the Car 
Plant Area 
Chairman had 
signed an agreement without inform¬ 
ing the Plant Chairman or Districts. 
In spite of the Area Chairman a mo¬ 
tion was made to keep the Material 
Handling classifications intact. The 
Plant Chairman and the Car Plant 
Districts concurred with the unani¬ 
mous decision of the Material Han¬ 
dlers not to accept reduced classi¬ 
fications. The sole intent of the re¬ 
duced classifications is added work 
and reduced manpower. 

I was one of the speakers who 
spoke in favour of keeping the 
classifications that we and our 
fathers walked the picket line to get. 
The Company is not giving away an 
extra $2.16 a day to some classi¬ 
fications for nothing in return. For 
the extra $2.16 a day, your workload 
increased by 25 percent. The figures 
for the reduced manpower are being 
kept secret. The plant wide lay-off 
and recall rights of Material Hand¬ 
lers is under dispute as is overtime 
rights. All that for $2.16 a day. That 
extra two dollars and sixteen cents 


just prior to negotiations will proba¬ 
bly be a cheap out for GM once nego¬ 
tiations do start. The Company will 
say they can’t afford lay-off and re¬ 
call rights, pensions, or our present 
levels because they willingly gave 
you $2.16 a day. For the added work 
and laid off Material Handlers that is 
some bargain! 

CENSUS 

A personalized census is to be dis¬ 
tributed to you on June 18th by your 
supervisor. The Car Plant Area 
Chairman has his name on a memo 
asking that you participate. I think 
his time would be better spent keep¬ 
ing the Plant Chairman and Districts 
informed of agreements he has 
made. 

Our National Union rep is on the 
same memo. This is the same rep 
who was invited to attend the Mate¬ 
rial Handling meeting, but failed to 
show up. Grievances to stop reduced 
classifications, manpower problems, 
and Team Concept sit at his step of 
the grievance procedure collecting 
dust for years. 

As I stated at the Material Handl¬ 
ing meeting, it is time these in¬ 
dividuals went to the membership, 
which is the ruling body, before they 
sign agreements to change our con¬ 
tract. Why bother to vote to ratify a 
contract when the Area Chairman is 
unilaterally signing agreements to 
give concessions. It’s time he and a 
few others remembered that the 
membership is the one who approve 
and ratify and only the membership! 

My opinion on the Opinion Census 
is that it is optional and should only 
be filled out if you want to. There are 
already more than enough attempts 
made in our society to invade the 
privacy of the individual. 



Skilled Trades Demands 


By JIM NIMIGON 
Chairman GM Unit 

The Collective Bargaining Con¬ 
ference for the entire CAW was held 
on April 22, 23, and 24 in Toronto. 
The following are a few of the Skilled 
Trades issues 
that were adopt¬ 
ed for negotia¬ 
tions in all CAW 
contracts. 

WAGES 
Our roles as 
tradesmen/wom¬ 
en are becoming 
increasingly de¬ 
manding due to 
technological 
advances. A‘is 
more and more automation is intro¬ 
duced, the responsibilities of our 
Skilled Trades workers is increased 
yet our wages have been allowed to 
stagnate. 

In many cases wages restrict the 
hiring of journeymen/women and 
discourages our young people from 
entering the apprenticeship pro¬ 
gram. 

Down through the years we have 
moved forward to resolve workers 
problems and break new ground. 
Our new CAW Union since its incep¬ 
tion has proved to be one of the most 
progressive unions in Canada with 
an impressive record of fighting for 
workers rights and gains. 

In that regard, historical wage re¬ 
lationships and differentials must be 
restored and Skilled Trades classi¬ 
fications should receive a substantial 
wage increase over and above any 
general increase. 

SKILLED TRADES HEALTH 

& SAFETY REPRESENTATIVE 

Current statistics have shown that 
skilled journeymen/women, due to 
the hazardous nature of their work, 
experience more fatalities and seri¬ 
ous accidents than other employees. 

Skilled tradesmen/women by the 
nature of their jobs, perform duties 
and operations totally unrelated to 
production workers. Additional 
employees must be added to our 


health and safety representation 
structure and a skilled journey¬ 
man/woman be one of the represent¬ 
atives. 

WAGE PARITY FOR TRADES 

CAW journeymen/women have 
either served a bona fide apprentice¬ 
ship of 8,000 hours or have proof of 
working 8 years at the trade. With 
this common denominator there is no 
justification for a wage spread be¬ 
tween the trades. All trades must be 
brought to the highest rate and estab¬ 
lish true parity. 

TOOL ALLOWANCE 

AND REPLACEMENT 

Each skilled trades worker owns 
and, in most instances, is required to 
purchase a substantial number of 
tools necessary to the pursuit of the 
trade, a sizeable investment by each 
journeyman/woman. It is important 
to continue our program for tool pur¬ 
chase, tool replacement, loss, or de¬ 
preciation allowance. All future 
agreements should provide for full 
value replacement and conversion to 
metric coverage for all journey¬ 
men/women to offset the high cost of 
tool purchase requirements early in 
the various training programs. 
Agreements should provide full 
value tool insurance to protect 
against stolen tools with premiums to 
be paid by the employer. 

LINES OF DEMARCATION 

New methods, materials and ap¬ 
plications are constantly being intro¬ 
duced in Skilled Trades and 
engineering groups, which become a 
source of jurisdictional debate and 
cause bitter recriminations. The 
corporations are increasingly 
expressing their contempt for 
engineering and Skilled Trades lines 
of demarcation and their desire to 
merge all trades, which is harmful to 
the security, safety and the eco¬ 
nomic opportunity of skilled mem¬ 
bers. Management’s concerted ef¬ 
fort to combine skilled trades and re¬ 
duce personnel will result in loss of 
bargaining unit jobs. Basic engineer¬ 
ing or skilled trades have been rec¬ 


ognized for many years. Recently, 
management has decided that no¬ 
thing is basic to any engineering or 
skilled trade, and anyone and 
everyone has the right to perform 
historic engineering or Skilled Trades 
work. The result is that management 
is intentionally forcing Skilled 
Trades journeymen/women into 
more and more arguments over work 
assignments and attempting to divide 
the CAW skilled membership. 

While Skilled Trades workers de¬ 
bate work assignments issues, 
management repeatedly attempts to 
reassign engineering or Skilled 
Trades work to their unorganized 
salary personnel or contract out en¬ 
gineering or skilled trades work that 
has historically been done in the 
plant by CAW skilled journey¬ 
men/women. Considerable attention 
and assistance has been rendered to 
local unions by the CAW’s National 
Office, with improvements being 
achieved in many plants. Never¬ 
theless, we must continue to protect 
and strengthen provisions which ad¬ 
dress lines of demarcation problems. 

• Our Union must protect tradition¬ 
al, established basic trade or en¬ 
gineering lines, resisting all efforts to 
blur trades lines and merge basic 
trades. Existing procedure should be 
streamlined and contract clauses 
strengthened to ensure fair, 
expedited settlements of all work 
disputes at all levels. 

• Work functions that have histori¬ 
cally belonged in the bargaining unit 
will still be assigned there and a 
change in process will not alter the 
historical assignment of the work. 

• At locations where basic trades or 
engineering classifications have been 
combined, the work should be prop¬ 
erly returned to the respective basic 
engineering or trades classifications. 

• All national agreements must con¬ 
tain provisions for the establishment 
of lines of demarcation agreements 
on the local and plant levels. 

• A liability clause should be insti¬ 
tuted in all agreements, assessing a 
penalty against the Company when it 
violates the established trade or 


engineering lines, and all contracts 
must provide that management’s 
right to assign employees shall not be 
used to violate the recognized and 
established lines of demarcation. 

• Skilled tradesjoumeymen/women 
must have the right to refuse work 
outside their engineering group or 
trade based upon the negotiated 
lines, and shall not be disciplined for 
refusal to comply with an order 
which violates established trade or 
engineering lines. 

• The National Skilled Trades De¬ 
partment will continue to provide all 
necessary assistance to local unions 
to resolve work disputes based on 
the guidelines recommended by the 
Skilled Trades Advisory Committee 
and the National Union. 


SUBCONTRACTING 

Subcontracting has taken many 
forms in recent years as outside ven¬ 
dors and contractors contracted to 
perform service and warranty work, 
new installation, modification, ac¬ 
tual parts production, assembly and 
other forms of work historically per¬ 
formed by CAW members. 

The threat of subcontracting has 
been used to undermine and 
influence bargaining as companies 
threaten to send work out to the 
“lowest bidder’’. 

Subcontracting or outsourcing to 
unorganized shops with lower wages 
and benefits has become prevalent at 
a time when CAW members are laid 
off and in need of work. 

Management has allowed attrition 
to reduce the skilled work force in 
many locations so that there are not 
enough skilled workers to perform 


operations formerly considered as 
“in-plant” work. 

Our bargaining goals must include 
a provision which requires manage¬ 
ment to retain all work within the 
bargaining unit and to utilize fully* 
the in-unit workers to do the work 
required, except where such work is 
normally or historically performed 
by the CAW supplier or parts plants. 

Restrictions must be included on 
warranty service, service and main¬ 
tenance agreements, lease agree¬ 
ments, etc. to ensure that our Skil¬ 
led Trades members will not be af¬ 
fected by such “arrangements”. 
These restrictions must prevent any 
such arrangements from being in ef¬ 
fect for any period. 

Contracts must contain provisions 
that will require companies to assign 
the appropriate bargaining unit 
members to assist the vendors who 
are brought into the plants to install, 
service, maintain and modify equip¬ 
ment and/or machinery during short 
term warranty period or technical 
modifications. 

Prior to any action on outsourcing 
or subcontracting, management 
should be required to submit com¬ 
plete information to the bargaining 
committee. Any outsourcing and 
subcontracting must be preceded by 
a mutual agreement between the 
Union and management. Informa¬ 
tion submitted to the Union must be 
complete and thorough. 

The Company must be obligated to 
buy, maintain or rent the necessary 
equipment, tool and machinery in 
order to perform in-plant work and 
must utilize their own skilled work¬ 
force. 

*Utilize fully shall mean for all hours 
— not just 40 hours per week. 


CAW—GM 

Legal Service Information 
Phone: 433-4242 
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BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


Shop at the Oshawa 
Co-op Grocery Store 

33 Waterloo St., Oshawa 

Save up to 15% and support this unionized store. 

Your personal invitation 

to shop and compare for six weeks 
with no obligation. 

STORE HOURS : Monday closed 
& Gas Bar Tuesday —10:00 a.m. to 6:00 p.m. 

Wednesday — 9:00 a.m. to 6:00 p.m. 
Thursday-Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 a.m. to 5:00 p.m. 


iiiniiiiHim imiiiiiiiiiiiiiiiniitiiiiiiiHii iniiiiiiiiiiii 

SIPCO 


WE SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiii 


Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 



Grtugc. 

•rfZjrTZI, 

YOU MAKE 
THE CHOICE 



Honesty 


or- 


Sincerity 


NOW YOU MAY HAVE BOTH, 
COMBINED WITH PROFESSIONAL SERVICE 

If you’re considering to relocate, allow me to 
represent you with a dedication, that will bring RESULTS. 

Call me now, for a market evaluation on your home 
without obligation. 

BERNIE MALLOY Sales Representative 

Office 683-2121; Res. 683-5843 

Keep in Mind Either Choice You Make is Right 


Ontugc. 

iml _jyTfcl,, 


1398 KINGSTON RD. 
CHAMPIONS INC. PICKERING 

Member Broker 

EACH OFFICE INDEPENDENTLY OWNED AND OPERATED 


llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM $20.00 




Vacation at: 

Orlo/o's JVest; 

TENT & TRAILER RARK 

(Center Rd.) Lake St. Peter 

Good Fishing, 
Good Swimming, 

Daily, Monthly & 
Seasonal Rates 

Prop.: Ori & Barb Thompson 
1-613-338-5795 



HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 145 PERS. 
PHONE: 723-3002 


c/ldmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 
Deductible paid for 


579-6411 

BOBJOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 

Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


Why the heck should I drive to 
Pickering to get my next car? 


BECAUSE 


• I’m an individual, and I like to be 
treated as one. 

• At some local dealers, I’m one out of 
thousands of customers. 

• At Sheridan the whole operation is 
scaled down, where one person makes 
a difference. 

• Sure it is a 15-minute drive to Sheridan 
in Pickering, but I’m worth it! 


Now, Authorized Cadillac Dealer 


Sheridan 


Chevrolet Oldsmobile 
Cadillac Ltd. 



1800 Kingston Rd. at Brock Rd., Pickering 

683-9333 
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Separate Units? 


By DOUG REYNOLDS 
District 5 

It’s been a while since I wrote in 
The Oshaworker, but the actions of 
Rober White and his interference 
with our Shop Committee deserve 
comment. He 
took Dan Gal¬ 
lagher, Keith 
Post and myself 
off our Master 
Negotiating 
Committee 
when we had 
been elected by a 
practice carried 
on with the Shop 
Committee for 
32 years. Then 
four more districts, along with us, 
were removed as voting delegates to 
the GM Council. The point is not 
how many people you represent, the 
point that matters is we were elected 
delegates until May 1988. In the dis¬ 
cussions that took place, we were 
told that the Area Chairmen are 
“Separate Unit Chairmen.’’ We, in 
the Chassis Plant, put out a pamphlet 
explaining the potentially dangerous 
effect “Separate Unit Chairmen’’ 
could have on transfer, lay-off and 
recall and plant seniority rights. 
You, the membership, supported us 
in passing motions to stop these in¬ 
terpretations of separate units and 
we thank you for your support. 

Unfortunately the National Union 
and GM Council have ignored our 
motions and the delegate selection of 
a majority of our Shop Committee. 


Only 5 people were present out of a 
Shop Committee of 17 when Jack 
Whalen held an election that was to¬ 
tally illegal under our Shop Commit¬ 
tee rules. They put Don Whalen, 
Fred Hargrove, Gallagher, Reynolds 
and Knott on as voting delegates. 
This was contrary to Shop Commit¬ 
tee practice, membership action and 
the appeal is now in procedure. 

Our appeal will continue until we 
receive justice from a system 
stacked heavily against us by the na¬ 
tional Union. I would never have 
dreamed that Bob White would want 
our “new structure’’ to be based on 
the Company’s “New Area Man¬ 
agement Structure.’’ Since when did 
we change our Union representation 
to suit management needs? I thought 
our structure was supposed to be 
based on the membership’s needs. I 
may still be a voting delegate, but I 
disagree totally with the way this 
issue has been handled. No matter 
how you cut it, to arbitrarily remove 
elected people because someone got 
elected to a new job function is mor¬ 
ally and technically wrong. Going 
into our first set of CAW-led negotia¬ 
tions has been made a nightmare. 
The interference with Oshawa’s 
Master Negotiations — Doug Rey¬ 
nolds, Keith Post and Dan Gallagher 
is worse than the interference White 
supposedly got from Owen Bieber in 
’84. How quickly he has forgotten 
the reason for his wanting the split so 
badly. Our self determination of our 
own destiny has become just a sim¬ 
ple switch in masters. 



Duplate 


By BOB WHALEN, 
Executive Board 
Member-at-large 

On Thursday, May 7th at 1:00 
p.m., there was an information meet¬ 
ing for the striking workers at Du¬ 
plate. At this meeting, we were in¬ 
formed as to how 
close our com¬ 
mittee was to set¬ 
tlement with the 
Company. Even 
pensions, a 
touchy subject in 
any negotia¬ 
tions, were on 
stream. The one 
major stumbling 
block was 
COLA (cost-of- 
living allowance.) At first the Com¬ 
pany wanted to give us our first year 
COLA and then put a 20 cent cap on 
the second year and a 20 cent cap on 
the third year. This was unaccept¬ 
able so the company then proposed 
94 cents over the life of the agree¬ 
ment. The same monies as was gen¬ 
erated from COLA in our last agree¬ 
ment. This is what Duplate’s offer on 
COLA boils down to — fold in 94 
cents to base rate, maintain 6 cents 
float. Additional 9 cents travel added 
into base rate. Provide for 1 cent 
diversion in each quarter and stop 
accruing COLA once payments 
reach 94 cents. Based on a projected 
inflation rate of 4.5 percent, the fol¬ 
lowing would be the COLA pay¬ 
ments over the life of the agreement: 

1987 

July: 12c - lc + 11c 
October: 13c- lc =12c 

1988 

Jan: 11c - lc + 10c 
Apr: 11c - lc = 10c 
July: 13c - lc = 12c 
Oct: 13c - lc =12c 

1989 

Jan: 11c - lc = 10c 
Apr: 11c - lc = 10c 
July: 7c 
October: 0c 

1990 
Jan: 0c 

As you can see, only 7 cents would 
be paid out for July, 1989, and noth¬ 
ing would be paid out in COLA for 
October, 1989 nor January, 1990, 
since the 94 cent cap would have 
been reached. Total diversion over 
the life of the agreement — in other 
words, what we stand to lose, would 


be between 41 cents and 55 cents in 
COLA payments. At this meeting it 
was decided unanimously not to ac¬ 
cept Duplate’s proposal. We are tell¬ 
ing the Company our COLA will not 
be capped in any way, shape or form. 

Take a look back — 0 cents for 
October, 1989. Nothing for January, 
1990 in COLA monies. The next 
agreement the Company would be 
after nothing for COLA at all over 
the life of the agreement. 

COLA TABLE — DUPLATE 


Years of COLA 

Collective Agreement Monies 

1969 - 72 Frozen 

1972 - 75 .49 

1975 - 78 1.34 

1978 - 81 1.50 

1981 - 84 1.80 

1984 - 87 .94 

$6.07 


Now subtract that $6.07 from your 
base rate. What you have left is your 
take home pay without COLA. 

Once they achieved this, we would 
be on strike forever trying to recover 
our losses. I hope the Company gets 
our message. Our COLA is part and 
parcel of the bread and butter we put 
on our families’ table, and it is not for 
sale. 

RETIREES 

Hope you are all well. You people 
have done very well this agreement. 
The best I have ever seen. Duplate’s 
last offer was $2.00 - $2.00 and $1.00 
per month per years of service over 
the life of the contract. This means 
for example, if you have thirty years 
service, by the third year of the con¬ 
tract, you will realize $150 per month 
increase in your pension. There is 
also no CPP carve-out at age 60. Re¬ 
member, Local 222, CAW Picnic for 
retirees is June 16th. Rain date is 
June 17th. 

BARGAINING COMMITTEE 

I have nothing but respect and ad¬ 
miration for everyone of you. The 
guts and determination shown by 
each of you is an inspiration to the 
rest of the membership. With the 
leadership shown by you, our bar¬ 
gaining agent, how can we not expect 
to triumph in these negotiations. 

P.S. By the time this issue of the 
Oshaworker reaches your homes, I 
hope the Company has come to their 
senses and a settlement has been 
achieved. 



Help Preserve Life 


By ABE TAYLOR 
& DR. MARCELLUS, MD, 
FRCPC 

As a labour representative on the 
hospital board, I appeal to the mem¬ 
bership of Local 222, CAW and fami¬ 
lies to help to preserve life for your 
fellow citizens. 
No one likes to 
talk about death, 
but it will come 
to us all some¬ 
day. Prepare for 
that day by mak¬ 
ing available to 
society needy 
body organs for 
the good and 
welfare of 
others. Adults, 
as well as children die, in some cases 
prematurely through accidents and 
disease. We don’t realize how much 
we can help to provide little children, 
adults, etc., with a better life when 
we pass away, by a donation of our 
vital organs which we take for grant¬ 
ed— i.e.: eyes, heart, lungs, kidney, 
etc. Below in this article you will see 
a letter signed by Dr. Marcellus in¬ 
dicating the program now available 
at most hospitals in Canada. 

Please help your fellow man, by 
letting your family know if you are 
taken prematurely or otherwise that 
you wish to be a human organ donor. 


OGH ENCOURAGES 
ORGAN DONATION 

The transplantation of vital organs 
has almost become medically rou¬ 
tine. Patients receive healthy do¬ 
nated organs to replace their own 
diseased and failing ones. This form 
of treatment is of major or unique 
benefit in several diseases. It may 
extend for many years a person’s ac¬ 
tive and enjoyable life. 

Organs which are now transplant¬ 
ed include the heart, lungs, liver, 
kidneys, corneas, pancreas, joints, 
bone and skin. In the future, other 
organs may also be transplanted. 
Kidneys for transplantation can be 
obtained from living, related donors, 
but in Canada, nearly all donated or¬ 
gans are obtained from clinically 
“dead’’ persons. Death is consid¬ 
ered to occur when brain function 
totally and permanently ceases. Fol¬ 
lowing brain death it is sometimes 
possible to keep “alive’’ some of the 
other organs until they can be trans¬ 
planted into another person. 

In 1986 about 120 heart transplants 
and about 850 kidney transplants 
were performed in Canada. Unfor¬ 
tunately, the supply of donated or¬ 
gans is not yet sufficient to meet the 
needs of patients requiring trans¬ 
plants. As a result, about 40 percent 
of patients awaiting heart or kidney 
transplants die of their disease be¬ 
fore a donated organ becomes avail¬ 


able. Currently about 1,000 Cana¬ 
dians are waiting for a kidney trans¬ 
plant. 

Major efforts are now being made 
to increase the supply of donated or¬ 
gans. The need for organs would be 
fully met if only 1 percent of persons 
dying were to donate their organs. 
This can be achieved with the co¬ 
operation of the public and the medi¬ 
cal profession. 

Everyone should sign the organ 
donation consent on their driver’s li¬ 
cense. They should also explain to 
their family that they wish to be an 
organ donor. 

The Ontario Ministry of Health 
has suggested that all hospitals 
should have an “Organ Donation 
Committee’’. The Oshawa General 
Hospital has now established such a 
committee, with members from 
Nursing, various medical and sur¬ 
gical specialties, the clergy and hos¬ 
pital administration. The commit¬ 
tee’s tasks include education, pub¬ 
licity, the establishment of standard 
procedures and facilitation of the 
donation process. In recent years or¬ 
gans have been donated by several 
OGH patients and numerous local 
residents have received transplants. 
It is hoped that this new committee 
will assist all concerned in this in¬ 
creasingly important field. 

E.E. Marcellus, MD, FRCPC 
27 April, 1987. 



Demands 


By JOHN LEWIS, 

Fab Area Chairman 

When I attended the Collective 
Bargaining and Legislative Con¬ 
ference in Toronto, one of the top 
priorities was wages and COLA. We 
adopted the fol¬ 
lowing program 
on wages and 
COLA for the 
entire CAW. 
Cost of Living 
Allowances or 
COLA were 
negotiated as a 
means to main¬ 
taining real pur¬ 
chasing power in 
the face of infla¬ 
tion. Increased COLA strength is 
fundamental to the collective 
bargaining program. The entire 
COLA float must be folded in to en¬ 
sure that benefits tied to base rates 
receive appropriate increases as 
well. 

AIF 

The Annual Improvement Factor 
or AIF was negotiated as a means of 
increasing the standard of living be¬ 
yond inflation protection. There has 


been no AIF negotiated with the Big 
3 since the 1979 contract. General 
Motors made 4 billion dollars profit 
in 1985 and 2.95 billion in 1986. It is 
time the workers shared in the suc¬ 
cess of GM profits and made up for 
the concessions of 1982 and 1984. 

NEW HIRES 

The CAW is opposed to signi¬ 
ficantly lower rates for new hires and 
will attempt to end this policy. They 
cannot agree to sign contracts that 
contradict the principle of equal pay 
for equal work. To do otherwise 
would be hypocritical of the goals of 
the National Union led by Robert 
White. The successful negotiation of 
lower rates for new hires has led to 
multi-tier wage systems. Both sys¬ 
tems are discriminatory and divisive. 
They both lead to second class 
treatment of dues-paying members 
who have a right to expect equal 
treatment from their National 
Union. Both systems fly in the face 
of the most basic union principle that 
the CAW will negotiate for all work¬ 
ers, not just the selected few. 

LUMP SUMS 

We reject lump sums made in lieu 
of wage increases. Profit sharing and 


productivity bonuses are scams to up 
profits and keep taking money out of 
your pocket. Seldom do these 
schemes provide the amounts that 
negotiated wage increases deliver. It 
leaves workers dependent on the 
success of management’s decisions 
that minimize improved working 
conditions. That in turn ties the 
workers to corporatism and elitism 
at the expense of the solidarity on 
union principles. The most blatant 
example being Team Concept pro¬ 
grams that have teams competing to 
keep costs below that of other teams. 
Of course anyone accused of not 
being a team player is automatically 
an excuse or scapegoat for a manager 
who has abdicated his own decision 
making responsibility. The manager 
no longer is to blame so he blames 
the team. The team puts the blame on 
the individual because he has “a bad 
attitude’’ or is just not enthusiastic 
enough about the team! 

PENSIONS 

Once you have read the above on 
wages, COLA and lump sums, it 
helps to understand why pensions 
have to receive the same considera¬ 
tion. The CAW must not only stop 
it’s discriminatory negotiating for 
new hires, but for pensioners as well. 



Unemployment Insurance 


By JERRY SMITH 

There are three stages that form 
the benefit structure of Unemploy¬ 
ment Insurance. The first stage is call¬ 
ed an Initial Benefit Phase. In this 
phase, persons 
who have earned 
enough insured 
weeks to be able 
to establish a 
benefit period 
may be paid one 
week of benefit 
for each insured 
week in the 
qualifying pe¬ 
ri o d , (the 
fifty-two weeks 
immediately preceeding the start of a 
new initial claim or the period be¬ 
tween the start of the present claim 
and the start of the immediately pre¬ 
ceeding claim, whichever period is 
shorter) up to a maximum of 
twenty-five weeks. This phase ends 
either when the maximum of 
twenty-five weeks has been paid or 
fifty-two weeks from the starting 
date of the claim. The second stage is 


called the Labour Force Extended 
Benefit Phase. This phase applies 
only to those who have accumulated 
twenty-seven or more weeks of in¬ 
surable employment in the qualifying 
period. A claimant may be paid one 
week of unemployment insurance 
for every two insurance weeks 
earned over twenty-five weeks for a 
maximum of thirteen weeks. In this 
phase, the weeks a person is entitled 
to must be drawn consecutively. The 
phase ends when the weeks a person 
is entitled to have been paid, an equal 
number of weeks have passed or 
fifty-two weeks have elapsed since 
the start of the claim, whichever oc¬ 
curs first. 

Those with less than twenty-seven 
weeks of insurable employment are 
not considered in the second stage. 
Their claim automatically goes to the 
next stage. 

The third stage is called the Re¬ 
gionally Extended Benefit Phase. 
This follows the first two stages as 
long as it is still within fifty-two 
weeks of the start of the claim. Addi¬ 
tional weeks of benefit may be pay¬ 


able depending on the regional rate 
of unemployment. When the number 
of additional weeks is established, 
they must be drawn in consecutive 
weeks and this phase ends when this 
number of weeks has gone by, 
whether the claimant was paid or 
not. 

The maximum number of weeks 
payable on any one claim is fifty 
weeks. 

AGE SIXTY-FIVE BENEFIT 

After age sixty-five, a person can 
no longer pay into the Unemploy¬ 
ment Insurance Plan and is no longer 
entitled to receive benefits. 

At age sixty-five, a special benefit, 
equal to three weeks benefit, is pay¬ 
able providing you have twenty 
weeks insured employment in the 
qualifying period. You do not need to 
stop working to be eligible. The 
amount is paid in one lump sum, less 
income tax. 

If you reach age sixty-five while on 
claim, your benefits will continue 
until the first Saturday in the month 
Continued on page 10 
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Its 


fliglM^RMery 


You’re paying hundreds of dollars too 
much for your car insurance. 

Private insurance companies have raised your premiums 
by 45% in three years. Many good drivers have been hit 
with even bigger increases by the companies' discriminatory 
rates. Yet those same companies are making millions and 
millions of dollars in outrageous profits - from your 
premiums! 

Is there anything you can do about it? 

You bet there is! 

A driver-owned auto insurance plan for Ontario is the 
real, low-cost alternative to private insurance highway 
robbery. You would save 20% to 75% on your premium. 

NDP initiated driver-owned auto insurance is already 
helping working people in three western provinces. It's 


fM 

tired 

Of BEING 
RIPPED Off 
BY HIGH 
RATES 


proven to be cheaper and more efficient. It will work in 
Ontario. 

These are typical savings: 

Male, 21, good driver $ 1500! 

Age 40, minor accident $500! 

Female, 21, small car $300! 

Male, 30, new car $150! 

Female, 60, old car $100! 

With your support we can 
help make it happen! 

Let us know how you feel. Tear off the attached coupon 
and send it to Bob Rae at Queen's Park. You can count on 
Bob Rae and the Ontario New Democrats to keep on fighting 
for cheaper, fairer, more efficient car insurance. 


* # # # .*•- # $ # m # 4 # 111 ?? m ® $ i 

I I Keep up the fight to lower auto insurance rates. 

'—' You have my support. 

I I Tell me more about the benefits I can get from a 
*—* driver-owned plan. 

□ Send me my "highway robbery" decal. 

□ Call me. I want to help fight highway robbery. 

(please print) 

Name_ 


Address, 


# 


Postal Code. 


. Phone. 


Please put this coupon in an envelope and mail it to 
Bob Rae, MPP, Queen's Park, Toronto M7A 1A2. 


! # # # m # m % # # 


News and Views 





By DON WHALEN 
District 6 Committeeman 
RECALL DATE — JUNE 1ST 
This date has now been confirmed 
(June 1st), for Chassis and Hard¬ 
ware, and May 19th for Body and 
Paint Shop. I’m sure you will all have 
your recall 
notices by the 
time you’re read¬ 
ing this. As I told 
most of you, 
when you come 
in for your 40 
hours training, I 
would try and 
keep you up¬ 
dated through 
the Oshaworker. 
Well believe it or 
not, even at this date nothing is con¬ 
firmed. The manpower figure is still 
up one day and down the next, so by 
that I can’t give you an exact se¬ 
niority date to work in the A-Plant. A 
lot of you were called to the Truck 
Plant. Some transfers were hon¬ 
oured. So at this point, anyway, it’s 
impossible for me to confirm any of 
that type of information. 

SUMMER VACATION PAY 
Management to this point still not 
being realistic, knowing full well in a 
lot of cases there just simply were 
not a 1,000 hours available for some 
people to qualify for full vacation 
pay, and they also know it is not our 
fault they have delayed the Model 
Change, making it impossible to 
qualify. One thing that has been con¬ 
firmed is the summer vacation date 
and this is the weeks of July 20th and 
July 27th. 

SATELITE CAFETERIA 
This was an item that was not re¬ 
solved until just recently. I was able 
to negotiate with management on 


expansion for the Satelite Cafeteria, 
which will include an expansion to 
the west, fully remodeled, a salad 
bar, a microwave oven, two lines 
with two cash registers for speedier 
service, etc. Another thing because 
of the many complaints I personally 
received and the complaints Versa 
Foods received from non-smokers, 
there will be a non-smoking section 
set up. The lunch areas throughout 
the plant are all new. The washrooms 
have all been updated, plus more 
new ones, more women’s wash¬ 
rooms, more pay telephones, more 
water fountains. Believe it or not, 
most of these items had to be nego¬ 
tiated. 

When you return to work June 1st, 
the majority of you will be entering 
the plant by the new bridge as Gate 
23 is now closed. As you enter the 
plant, the coffee cart will be located 
at the mouth of the bridge. For the 
Motor Line people, a coffee cart will 
be located inside the Parts building, 
when you enter the plant by the 
Motor Line. 

As I was unable to get a cafeteria 
for the Motor Line people (manage¬ 
ment’s reason, not enough people 
to warrant one). They have agreed to 
have this coffee cart available for the 
start of both shifts. They have also 
agreed to let everyone who wants to, 
have access through the Parts build¬ 
ing to the cafeteria near the front. 
This cafeteria has only been open on 
day shift, but they have agreed to 
have it open on nights and if it goes 
over well, they will leave it open. 

NEW PLANT 

As you will soon see, the Chassis 
Plant has had a complete face lift. 
Fresh paint, floors sealed, better 
ventilation, better air circulation. 
Each work station will have its own 
little bench and swing out seat. The 



Corn 
Flower | 



Lou Gehrig 
Baseball Player 

Born 1903, 
Died of ALS 1941 


June 6,1987 


David Niven, 
Actor, Author 
Bom 1910, 
Died of ALS 1983 


Once again we ask for your generous response at your gate on the 
above date. 

Walter Radda has A.L.S. There is no government funding. Also no 
cure. 

So look for us and don’t let us down. 

2:30 P.M. to 5:00 P.M. 

WE NEED VOLUNTEERS. 

Phone: Ed March -576-7150 
John Redko -728-1012 


Ezzard Charles 
(Fighter) 


A.L.S. 


Jim Coode 
(Football) 


Inter-Area Bowling 
Tournament 


floors on the line will not only be 
swept, but they will be scrubbed 
daily. Things do look very rosey. 
However, I have dealt with General 
Motors for years. I’m not saying I 
know better, but I am saying I’m 
going to move cautiously. With the 
new method of building cars (Nat¬ 
ural Work Groups) and General Mo¬ 
tors new motto — Trust and Dignity, 
I still anticipate some hurdles. With 
this magnitude of change, we are 
bound to have our problems (hope¬ 
fully we can overcome). If you have 
problems, don’t let them get the bet¬ 
ter of you, call your Union Rep and if 
need be, he will call me. 

CLOSING THOUGHT 

If a man or woman works with his 
hands, he is a Labourer. 

If a man or woman works with his 
hands and his head, he is a Journey¬ 
man. 

But if a man or woman works with 
his hands, his head, and his heart, he 
is an Artist. 


By MARG GRAY 

On March 21, 1987, Auxiliary 264 
Windsor hosted the Inter-Area 
Bowling Tournament. Thirteen Aux¬ 
iliary members went to Windsor 
twelve were bowlers. Also our hus¬ 
bands went along for our cheering 
sector. Brother Ted Smith was our 
coach. Thanks, Ted. 

We had a great day, our gals took 
the Champs Trophy. We sure had to 
bowl the third game, as we were only 
fifty pins ahead of Brantford 321. Our 
top team members were Sisters 
Kathleen Melinchuk, Barb Smith, Vi 
Brown, Annabelle Cobb, MargGray 
and Irene Cotton. 

After some rest and refreshments, 
we then went to the Hall for a 6:30 
Banquet. Sister Lillian Mathies, 
President of Auxiliary 264 Bowling 
League, welcomed us all and hoped 
we enjoyed our day with them. We 
enjoyed a delicious buffet. I can tell 
you, those girls went all out for the 
bowlers and escorts. They are few in 
numbers, but did a great job. 

The time for handing out the 
Trophies came, of course Auxiliary 
27 took the “Champs Trophy’’ with 
4319 pins. Second place Trophy 
went to Brandford 321. Third place 
Trophy to St. Catharines 50 and 
fourth place Trophy winners were 
Windsor 264. 

Our girls also won some individual 
trophies. High triples went to Sister 
Kathleen Melinchuk 746, Verna 
Parker 733. Sister Irene Cotton took 
high single with 280. Low single to 
Sister Betty Rutherford 161. We also 
won a good number of door prizes. 
The winners were Sisters Vi Brown, 
Annabelle Cobb, Barb Smith, Irene 
Cotton, Betty Rutherford, Marg 
Gray, Marion Tay, Barb Finley, 
Verna Parker, Reta Cobra, Isobel 
McFarlane, Olive Duffield, Kathleen 
Melinchuk, Doreen Lockhart. Our 
men also won door prizes and they 
were Brothers Jim McFarlane, Gord 
Brown, Ken Cobb, Lloyd Parker, 
Steve Cobra, Ted Smith, Bob Melin¬ 
chuk, Oscar Gray, Fred Taylor and 
Ron Cotton. 

An auction was held and run by 
Brantford 321 and seventy-four dol¬ 


ATTENTION RETIREES 

NOTICE OF ELECTION 

For 5 Delegates to the Retiree Con¬ 
ference at our Regular Meeting, 
Monday, June 8,1987. 


Joe McCloskey 

President 

Local 222 Retirees 


lars was made to help out Windsor 
264 Bowling League. Also, they sold 
tickets on different items. Sister Vi 
Brown won a beautiful hand-made 
afghan. Sister Isobel McFarlane won 
a lovely vase. We enjoyed an eve¬ 
ning of fun and dancing. 

At this time, I would like to thank 
the following for their generous 
donations which enabled our bowl¬ 
ing club to purchase new bowling 
shirts, and they are Canadian Auto¬ 
workers Local 222, our Retirees 
Chapter, Canadian Auto Workers 
222 and our own Auxiliary 27. Our 
shirts really stood out and we were a 
great looking bunch of bowlers. 
Many thanks again from the bowling 
club. 

Next year, 1988, St. Catharines 
Auxiliary 50 will host the Inter-Area 
Bowling Tournament, no date was 
given. 


To the 
Editor 


By AL HARRIGAN 

Just a short note to future retirees. 
I would suggest that your “cash re¬ 
serve” be quite substantial. Your 
taxes on all levels will continue to 
rise. Major appliances break down. 
The car develops a mortal knock. 
The house roof springs a leak, etc. 

There will be the same whooferaw 
for help for retirees in the coming set 
of negotiations, but if the past ones 
are any indication, you will remain 
part of the legion of the lost. 

Certainly you will be told how to 
entertain yourself — not by playing 
euchre or pool, but chided for not 
taking a group boat ride to Bancroft 
or crossing the Ottawa River to learn 
the proper enunciation of ‘‘ Benoit’ ’. 

Pension Reps become hard to lo¬ 
cate. After three unanswered phone 
calls regarding my Canada Plan, I 
finalized it myself at the Oshawa 
Centre and General Motors. 

When I was informed by the Com¬ 
pany to come in and sign off, I re¬ 
ported immediately — only to be told 
that a Pension Rep had been in and 
done it for me. 

Although I find no fault with the 
figures, I resent — without the cour¬ 
tesy of even a phone call — his sign¬ 
ing for my $2,000.00. 

I think that Brother Ray Finney 
said it best when he congratulated — 
with tongue in cheek — the North 
Plant being allowed to badge out at 
the cost of a COLA for retirees. 
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Presenting Homeowners 
and Tenants Insurance 
for Members of... 

AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

With rising costs for just about everything relevant to the upkeep 
of your home, it’s nice to know your Credit Union can help you to 
save money and not compromise the quality of your home pro¬ 
tection. We offer very affordable rates to our members on Home- 
owners and Tenants Insurance and convenient, direct service to 
our insurer - CUMIS General Insurance Company. 





rv 



And IT C( 
insurance! 


JTHING TO COMPARE your present home 
jese special rates for credit union members. 


For friendl)fegpvice and information on rates, premiums or 
claims, jusitCa^CyMIS. 





V t 


Seniors - Be Si 


Ask About Your Special Discount! 


/. m 

•is 






I 



Dial Direct-Toll Free: 1-800-263-9120 

Hours: Monijw* Thursday, 8:00 a.m. to 6:00 p.m. 
Ffflay, 8:00 a.m. to 4:00 p.m. 


This insurance is underwritten by CUMIS General Insurance Company and is provided to members of 

Auto Workers (Oshawa) Credit Union through: 

Credit Union Insurance Services. Brought to you by CUMIS and The Co-operators. 
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Free Trade 



By TOM HOAR 

We as Canadians cannot afford the 
economic and social integration to 
U.S. standards that freer trade 
means. There is no question that our 
labour move¬ 
ments gains in 
areas such as 
health and safety 
legislation will 
be weakened to 
American stan¬ 
dard levels. 
Business lobby 
groups have 
been working 
overtime to cut 
back social pro¬ 
grams, weaken labour and remove 
restrictions on corporate responsibil¬ 
ity. The loosening of restrictions on 
corporate responsibilities will in¬ 
crease the vulnerability of the Cana¬ 
dian workers. Freer trade is a means 
for American business and the To¬ 
ries to achieve politically what they 
have been unable to get at the bar¬ 
gaining table. 

The U.S. will always retaliate to 
protect its market interests such as 
the Shakes and Shingles move. The 
only other alternative (one I’m sure 
all Canadians oppose) is to become 
the 51st American State. The U.S. 
industrial base is already considera¬ 


bly weaker due to Reaganism and we 
don’t need to “BUY IN’’ to that 
situation. 

Corporations will not flood to un¬ 
derdeveloped regions just because 
there is freer trade. The under¬ 
development is a reflection of 
competitiveness, profits and market 
decisions that have already been 
demonstrated. Specific policies or 
legislation to help these areas would 
be considered unfair trade practices. 
Our ability as a country to develop, 
diversify and improve the standard 
of living of all Canadians would be 
watered down to cater to the elite 
and their profits. 

SOCIAL AND CULTURAL 
PROGRAMS 

Our social programs are not bar¬ 
riers to economic success, rather 
they are the envy of the Americans 
because our commitments to society 
as a whole has caused us to fight for 
and plan for a society that looks after 
the less fortunate. The social safety 
nets in place were put up for the 
benefit of all Canadians. The over¬ 
whelming strength of the Americans 
in an integrated economy would 
pressure us into reducing Health 
Care, Welfare and Unemployment 
payments to American levels. 
Neither can we afford to offer up our 
cultural programs and Canadian 


identity at the altar of Economic 
Profit. 

AUTO PACT 

If all tariffs are removed, there is 
no penalty for failure to meet Cana¬ 
dian content standards in the Cana¬ 
dian Auto Industry. That translates 
into lost jobs. Removal of ALL 
Tariffs would then automatically 
void the Auto Pact!! 

Assuming we escape with the 
Auto Pact intact it is important to 
remember that we have been pushing 
for an expanded Canadian Content 
Auto Pact to cover all countries. If 
Canada’s special needs and right to 
determine our own policy on the 
Auto industry are not only recog¬ 
nized, but expanded, we will be giv¬ 
ing away the future of Canada. 

IN CONCLUSION 

Freer trade is a dead end that will 
restrict us to the American business 
ethic of profit margins. It is an illu¬ 
sions that limits rather than frees us. 
We must not continue to be side¬ 
tracked for Freer Trade, we must 
continue to develop and work for 
Canadian achievements. I for one 
have faith in Canada and the Cana¬ 
dian workers. Our goals and 
priorities take into account the mar¬ 
ket, but we are “not subjects of the 
market or multi-nationals’’. We are 
Canadians! 


$250 9 000 For You 


By DAVE THOMPSON 
Service Representative 



Since taking over as Service Rep, I 
have been successful in winning 54 
hearings at WCB and several UIC 
appeals. The office of service Rep 
has taken on the 
establishment 
and won monies 
to you, the injur¬ 
ed worker. Let 
me say, that 
fighting crime is 
not an easy task. 
But with good 
backup support 
from Gene 
Bergeron, Ron 
“Gibby” Gib¬ 
son, Service Rep Alternate, Jerry 
Smith, and Paul Goggan, it gave me a 
free hand to take the bat to the objec¬ 
tors. 

As you are aware, the previous 
Service Reps A1 O’Donnell and 
Larry Ladd quit and left a pile of 
work behind, but we cleaned it up 
and now the only problem is with 
Worker’s Appeal Tribunal. 


WORKERS’ COMPENSATION 
APPEAL TRIBUNAL 


WCAT for short. This is the final 
resting ground for appeals that have 
been denied. The problem is waiting 
for decisions from this red tape jun¬ 


gle. I have appealed to this zoo on 
several occasions, with no decision. 
Not being patient, because I feel that 
seven months, “that’s right’’, seven 
months is long enough to wait for an 
answer. I called the Ministry of J 
Labour and complained on behalf of j 
Local 222. i 

Now some reps in other CAWs, L 
the OFL, and Mr. White’s staff, 
think the WCAT is a good thing. But 
believe me, it is not. 

RETIREES “99” 

Myself, and Gene Bergeron, along 
with John Sinclair were successful 
on the payback of monies to retirees 
who had to declare pensions as earn¬ 
ings. This only pertains to anyone who 
retired in 1985 and drew UIC benefits 
in 1986. I would like to thank every¬ 
one who answered to our survey. 
Approximately “99“ retirees will 
benefit from this. 

Every day something is happening 
to the Local here in Oshawa. Local 
politicians, government and 
management are also on guard to put 
us down or to stop us from gaining 
anything for you, the worker. But let 
me tell you, the office of the Service 
Rep will be here to fight off those 
people who have crossed over the 
line. 

Remember, trust the Union, not 
them. 


District 2 , Report 


By KEN SUTHERLAND 
District Committeeman 

In my last article, I said I would 
report on the special meeting called 
for Material Handling. Jack Whalen, 
the plant Chairman, and the Car 
Plant Districts 
outlined their 
opposition to re¬ 
duced classi¬ 
fications. Keith 
Post made a mo¬ 
tion that we not 
accept the re¬ 
duced man¬ 
power and added 
workload that 
accompany re¬ 
duced classi¬ 
fications. The Plant Chairman and 
Districts all spoke in favour of the 
motion for obvious reasons. 

The one notable exception was the 
Car Plant Area Chairman Don 
Thompson who sheepishly avoided 
answering where the agreement was 
and the contents of his agreement. 

The one notable exception was the 
Car Plant Area Chairman Don 
Thompson who sheepishly avoided 
answering where the agreement was 
and the contents of his agreement. 



Brother Post’s motion was voted 
on and carried unanimously. The en¬ 
tire Body Shop Committee of Union 
Reps were present and participated a 
great deal on supporting the Material 
Handlers. 

GM UNIT 

In total disregard of the member¬ 
ship motions passed at the last GM 
Unit meeting, myself, George Knott, 
Wayne Murphy, and Keith Post 
were taken away our voting delegate 
status at the GM Council. Dan Gal¬ 
lagher, Keith Post, and Doug 
Reynolds were removed from the 
Master Bargaining Committee. Even 
though all terms were to expire May 
1988 and the membership had ap¬ 
proved the above, the White house 
puppets had Bob pull their string one 
more time. There is no morality or 
independence left on the GM Coun¬ 
cil. Their total lack of intestinal for¬ 
titude in standing up to White does 
not bode well for ’87 negotiations. It 
reminds me of the Nuremburg War 
Crimes Trial where the Nazis all 
used the same excuse, “We were 
only following the order of our 
leader.” 

The only positive note was the 


Truck-Car Oldtimers 
Hockey League 
Tear End Report 


By RON GAY 

Well, our Hockey Season is over. 
Our Annual Banquet is over. All I 
can say is, “It was a very good 
year.” This past season our league 
took in more new 
players than be¬ 
fore. Most of 
them a little 
under age. It 
kept most of the 
regulars in shape 
trying to keep up 
to them, and well 
they did. Players 
like John John¬ 
ston, Eric Smith 
never played so 
well. We did have a few problems 
with players not showing up or call¬ 
ing their team representatives, but 
our four team captains, John Long, 
John Johnston, Eric “Seadog” 
Smith and Herb Clark, made things 
run, and guys like Richard Jolicoeur, 
our timekeeper, who was always 
there doing a great job, along with 
our referee in chief, Walter Ellis and 



only election that occurred at the 
GM Council. The election was by all 
the voting delegates (Skilled Trades) 
for the Oshawa Trades Master Bar¬ 
gaining Committee. With the help 
and recognition of Jack Whalen and 
Bob White’s administration caucus, 
John Scanlan defeated A1 Madden 37 
to 7. This is one of the few times 
White and Whalen recognized ability 
over popularity. 

It also helped to have the Trades 

on Council take negotiations seri¬ 
ously on behalf of Trades in wanting 
the most capable negotiator on the 
Master Bargaining Committee. 


Unemployment insurance 


Continued from page 7 
following the month you turn sixty- 
five. If three full weeks of benefit 
have still not been paid, the claim 
will continue until this amount has 
been paid. You could also qualify for 
age sixty-five benefits provided you 
have the twenty weeks of insured 
employment in the qualifying period 
to make a new claim. 

When you reach age sixty-five, 
you should not delay in filing an 
application because you could be¬ 
come ineligible if you wait too long. 


Remember: The further past your 
sixty-fifth birthday, the less in¬ 
surable weeks you have. 

People who retire during the year 
prior to their sixty-fifth birthday are 
still eligible for age sixty-five benefits 
if they have twenty insurable weeks 
within the fifty-two week qualifying 
period on reaching age sixty-five. In 
addition, if you retire before age 
sixty-five, you are still eligible for 
regular benefits as long as you re¬ 
main an active member of the labour 
force. 


his referees. I know that there were a 
few people not happy with some of 
the officials but I believe that they 
did a good job. 

Most of you will be glad to hear 
that we hope to play after work next 
season. At this time it looks as if all 
the plant should be back to work. 
This should help the teams to get 
their players out. 

Everyone seemed to enjoy our 
banquet. The music was great, as 
was the food. I just wish that more 
players had attended. We had a lot of 
good door prizes and spot dances, 
which were donated by: 

Millwork Home Centre, Teddy’s 
Deli, Shoppers Drug Mart, VanBelle 
Floral and Plant Shoppes, Grippers, 
and Magic Car. 

A special thanks to Labatts, Perry 
Robidoux, Jeff Ackland. Also Roger 
Dupuis of Andres Wines for their 
assistance during the year. All these 
people and companies helped us 
very much. 

So until next hockey season, see 
you on the ball field. 



PLEASE do NOT: 

IN Bnrr AZINEs 
^BOOK DROP 


y 


*** 


FREE TRADE T-SHIRTS AVAILABLE FROM 


*★* 


Bruce Moores —Truck Plant 
Derek Gandy —Truck Plant 
Matt Ryan — Battery Plant 


Bill Harding —550 Stockroom, Dpt. 41 
CAW Hall —44 Bond St., E. 

Further Information — 723-5917 
























